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Scope
This report focuses on Beijing Oriental Yuhong Waterproof Technology Co., Ltd. (hereinafter referred to as "Oriental 
Yuhong", "the Company", or "the Group") and its subsidiaries. The scope of disclosure in this report aligns with the scope 
covered in the Company's annual report, with the exception of specific organizations noted otherwise.

Reporting Period
This is an annual report covering the period from January 1, 2024 to December 31, 2024. To ensure continuity of 
disclosure, some content extends beyond this timeframe for explanatory purposes.

Reporting Reference
This report is prepared in accordance with the "Self-Regulatory Guidelines for Listed Companies No. 1 - Standard 
Operation of Main Board Listed Companies" issued by the Shenzhen Stock Exchange, and references the 
"Self-Regulatory Guidelines for Listed Companies No. 17 - Sustainability Reporting (Trial)" issued by the Shenzhen Stock 
Exchange, the International Sustainability Standards Board's "International Financial Reporting Standards for 
Sustainability Disclosure No. 2 - Climate-related Disclosures (IFRS S2)", the United Nations Sustainable Development 
Goals (UN SDGs), the International Organization for Standardization's "ISO 26000: Guidance on Social Responsibility 
(2010)", and the Global Reporting Initiative (GRI) "Sustainability Reporting Standards (GRI-Standards)".

Data Description
The financial data in this report is sourced from the Company's annual report, while other data comes from internal 
statistics and related documents. Unless otherwise specified, all monetary amounts in the report are in Chinese Yuan 
(RMB). During the reporting period, adjustments were made to the statistical scope and methodology for some content, 
resulting in discrepancies with data from previous reports. In such cases, this report shall prevail.

Quality Assurance
The Company's Board of Directors guarantees that this report contains no false or misleading information and is 
responsible for the authenticity, accuracy, and completeness of its content.

Report Access
This report is published in both Simplified Chinese and English. In case of any discrepancies in interpretation, the 
Simplified Chinese version shall prevail. The report can be accessed and downloaded from Oriental Yuhong's official 
website (http://www.yuhong.com.cn).

Contact Information
Beijing Oriental Yuhong Waterproof Technology Co., Ltd.
Office Address: Courtyard 19, 9th Kechuang Street, Beijing Economic-technological Development Area, E-town, Beijing
Email: sustainability@yuhong.com.cn

This is the 17th sustainability report released by Beijing Oriental Yuhong Waterproof Technology Co., Ltd. (prior to 2021, it was 
referred to as the Social Responsibility Report). The report systematically presents the Company's strategies, management, and 
practices in environmental, social, and corporate governance (ESG) aspects, as well as information related to its commitment to 
sustainable development.
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Letter from the Chairman

Thirty years have passed in the blink of an eye, each year marked by trials and triumphs. As Oriental Yuhong steps into 
its thirtieth year, we look up at the stars above, realizing that the entrepreneurial journey of Oriental Yuhong on the global 
stage has only just begun.

This year, the market environment in which the Company operates has experienced unprecedented turbulence. Like a 
small boat in a vast ocean, without a solid foundation and reserves as ballast, it would inevitably be overwhelmed and 
capsized by the stormy waves. In 2024, through the collective efforts of all employees and partners, Oriental Yuhong 
forged ahead through the storm, striving to hold onto this ballast, standing firm in the fierce currents, and achieving 
breakthrough development.

This year, the Company not only continued to provide high-quality products and services but also constantly optimized 
and improved product performance and service levels. We not only expanded our business horizons but also cultivated 
leading advantages in new fields, reflecting Oriental Yuhong's rational judgment based on long-term value. In 2024, the 
Company continued to uphold the principle of "not producing a single square meter of non-standard products", ensuring 
product quality, integrating cross-industry resources to deliver high-quality products, and continuously strengthening the 
"quality moat" of building materials. We developed a series of key core technologies, filling gaps in the industry. The 
Company continued to make strides in intelligent manufacturing, green and low-carbon products, and other areas, 
leading with specialization, refinement, digitalization, and green practices. We actively pursued a differentiated path, 
expanding the boundaries of building materials system services and enhancing sustainable development capabilities.

This year, against the backdrop of accelerating globalization, the Company deepened its internationalization strategy, 
opening up new opportunities in global markets. We established overseas production, R&D, and logistics bases in 
Malaysia, the United States, Saudi Arabia, and other countries, formed strategic partnerships with internationally 
renowned enterprises, and frequently participated in major domestic and international exhibitions. We fully advanced our 
overseas layout and developed international markets. By the end of 2024, the Company's business footprint had spread 
to over 150 countries and regions worldwide.

This year, as a leading enterprise in the industry, the Company actively empowered the industry, making continuous 
progress in talent development, technical exchanges, and industry advancement. We opened nearly 100 patents to the 
public, sharing technical resources with industry peers to accelerate industry transformation and upgrading. We 
promoted the first waterproof system construction atlas under the waterproofing code, driving the standardization of 
engineering construction. The Oriental Yuhong Vocational School trained 11,798 person-times in building materials 
throughout the year, cultivating high-quality technical and skilled talents for the industry. The China Building 
Waterproofing Museum, constructed by the Company, became a popular science education base for civil engineering, 
enriching social science education resources. By sharing innovative achievements and technological breakthroughs with 
society, the Company ensured that its development truly benefited the industry and society, creating more value for all.

This year, the Company continued to uphold the values of "Truth, Goodness, and Beauty", pursuing quality operations 
based on the principle of commercial altruism. We aimed not only to meet customer and market demands but also to 
create optimal economic, social, and environmental value. The Company joined the United Nations Global Compact, 
committing to support its ten principles and working with other member companies to advance the achievement of the 
UN's 17 Sustainable Development Goals. We actively fulfilled our responsibilities as a global corporate citizen, adhered 
to business ethics, fostered an inclusive culture, protected the ecological environment, and engaged in public welfare 
initiatives. Guided by the belief that "development keeps us Company and one favorable turn deserves another", we 
collaborated with all sectors to promote sustainable development.

When the storm rises and the tides surge, Oriental Yuhong is inevitably swept into the current. As the tide recedes and 
the glamour fades, we once again stand at the crossroads of entrepreneurial struggle. No matter how difficult the days 
may be, Oriental Yuhong will always uphold its original mission, adhere to long-termism, and believe that success lies in 
human effort. We will not fear change or shy away from challenges, carving a broad path through countless difficulties. 
The Company is willing to join hands with global partners to face challenges together, seize opportunities, and stand at 
the forefront of the times, tirelessly striving to build a sustainable world.
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The Company adheres to the values of "Truth, Goodness, and 

Beauty", pursuing quality operations based on the principle of 

commercial altruism. We aim not only to meet customer and 

market demands but also to create optimal economic, social, 

and environmental value.

Li Weiguo, Chairman of Oriental Yuhong



Company Profile
Beijing Oriental Yuhong Waterproof Technology Co., Ltd. was established in 1995 and is headquartered in 
Beijing, China. The Company was listed on the Shenzhen Stock Exchange in 2008 (Stock Code: 002271). 
Pursuing high-quality and steady development, the Company has evolved into a comprehensive building 
materials system service provider, with waterproofing as its core business and diversified extensions in 
civil building materials, mortar, architectural coatings, energy-saving insulation, adhesives, piping, building 
repair, new energy, non-woven fabrics, specialty films, and emulsions.

Since its establishment, the Company has adhered to technological innovation to drive green and 
low-carbon sustainable development, building a high-quality scientific research and innovation system. 
Relying on platforms such as the National Key Laboratory of Advanced Waterproof Materials, the National 
Enterprise Technology Center, the Postdoctoral Research Station, and the North American R&D Center, 
the Company has strengthened key core technology research and industrial upgrading, continuously 
providing customers with environmentally friendly, efficient, energy-saving, low-carbon, and safe 
high-quality products. The Company has won honors such as the 17th "National Quality Award", "National 
Quality Benchmark", and "National Technology Innovation Demonstration Enterprise", Some products 
have obtained multiple domestic and international certifications, including EU CE certification and German 
EC1 certification.

The Company has successfully applied high-quality products and professional system services to 
numerous fields, including housing construction, highways, urban bridges, subways and urban rail transit, 
high-speed railways, airports, water conservancy facilities, and utility tunnels. We have provided 
high-quality and comprehensive system solutions for tens of thousands of major infrastructure projects, 
industrial buildings, and civil and commercial buildings worldwide, including iconic Chinese structures such 
as the Great Hall of the People and the Bird's Nest, national major infrastructure projects like the 
Beijing-Shanghai High-Speed Railway and Beijing Subway, as well as overseas landmark projects under 
the "Belt and Road" initiative, creating a "professional business card" for the industry's building material 
system services with high-quality and efficient products and services.

In 2024, the Company was selected for the Fortune China 500, the Global Building Materials Listed 
Companies Comprehensive Strength Ranking, the Top 10 Asian Building Waterproofing Material Brand 
Value Ranking, and the China Brand 500 Ranking, and ranked first in the 2024 Asian Building 
Waterproofing Material Brand Value Ranking.
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About Us

Fortune China 500 List

431st

Asian Building Waterproofing 
Materials Brand Value List

1st

Global Building Materials Listed 
Companies Comprehensive Strength List

42nd



R&D Centre

Headquarters

Production,R&D,and logistics bases

Xinjiang

Gansu

Jilin

Liaoning

Hebei

Shanxi

Shaanxi Henan 
Jiangsu

Anhui Shanghai

ZhejiangSichuan Chongqing

Guizhou

Yunnan

Hunan

GuangdongGuangxi

Hainan

Jangxi
Fujian

Hubei

Shandong

Inner Mongolia

Over 30 years of technological accumulation and market expansion, the 
Company has established itself as a comprehensive building materials 
system service provider, with waterproofing as its core business and 
diversified extensions in civil building materials, mortar, architectural 
coatings, and energy-saving insulation. The Company has built over 60 
production, R&D, and logistics bases globally, with more than 100 
subsidiaries, covering over 150 countries and regions.

Business Distribution
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Production, R&D, 
and Logistics Bases

Advanced Production 
Lines

Countries and Regions 
Where Products Are Sold

4

Beijing

Shanghai

America

Note: Factories in the United States and Saudi Arabia are currently under construction

Saudi Arabia

Malaysia



Corporate Culture
Oriental Yuhong adheres to the principle of "uniting people through culture and leading development through strategy", 
closely integrating its core culture with strategic goals. Internally, the Company strengthens its values, improves the 
business environment, and standardizes corporate governance. Externally, it actively fulfills social responsibilities, 
pursues harmonious win-win outcomes, and practices sustainable development.

From its inception, the Company chose building waterproofing as its main business, primarily due to the pain of building 
leakage in China. "Letting people live in leak-free houses" became the Company's most fundamental value pursuit, 
gradually forming the "Five For" corporate purpose: "For the country, for society, for customers, for employees, and for 
shareholders", Centered around the "Five For" purpose, the Company established its mission to "create a lasting and 
safe environment for humanity and society", aiming to become the most valuable enterprise in the global building 
materials industry.

The Company insists on winning social respect with genuine materials and high-quality products and services, 
establishing "Truth, Goodness, and Beauty" as its core values. In 2016, the Company summarized its development 
experience, standardized business principles, and for the first time compiled and released the "Oriental Yuhong Basic 
Law", formally establishing a cultural value system that serves as a guide for the Company's future development.

Company is a form of organisation in human commercial activity. Oriental Yuhong 
consistently maintains humility in serving humanity and a profound respect for the 
environment. The Company pursues commercial civilisation and embraces human 
civilisation; thus, it rejects all environmentally harmful, inhumane, and unlawful ideas and 
practices.

- From Article 2, Chapter 1 General Rules of the Basic Rules of Oriental Yuhong

Major Awards and Honors

2024 Fortune China 500

2024 China Top 500 Private Enterprises

2024 China Brand Value List

2024 New Fortune Magazine "Best Listed Companies"

Top 10 Asian Building Waterproofing Material Brands by Brand Value

2024 Outstanding Contribution Award in the Home Decoration Industry

Leading Enterprise in the Building Waterproofing Industry

Influential Brand in the Ready-Mixed Mortar Industry

2024 Exemplary Furniture Brand 

2024 People's Craftsmanship Brand

2024 Top 20 Building Materials Enterprises

Huatu Award - Gold Medal for Excellence in Waterproof Coatings

Awards/Honors Awarding/Evaluating Organization

Fortune China

All-China Federation of Industry and Commerce

Xinhua News Agency, China Brand Construction Promotion

New Fortune Magazine

GYBrand Global Brand Research Institute 

National Furniture Decoration Chamber of Commerce

China Building Waterproofing Association

Ready-Mixed Mortar Branch of China Building Materials Federation

Beijing Evening

People's Daily Online

China Building Materials Enterprise Management Association

China Building Decoration Materials Association

HC Waterproofing NetworkInfluential Brand Awards for "Home Decoration Waterproofing", "Waterproof 
Coatings", "Tile Adhesives", "Grout", and "Putty Powder"

2024 Building Materials Supplier Comprehensive Strength Evaluation (SCI) 
"Three-Star Supplier" Caizhu E-commerce Platform
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Create value for nation, society, customers, employees and shareholders

To create sustainable and safe environment for human society

To be the most valuable global enterprise in the construction materials industry

Genuineness, excellence, elegance

Development keeps us company and one favorable turn deserves another

Where there is a will, there is a way; strive for excellence, keep moving forward

Return for nation, service to people

Company Tenet

Company Mission

Company Vision

Company Value

Company Belief

Company Spirit

Guiding Ideology

China Real Estate Association, Shanghai E-House Real Estate 
Research Institute

2024 Preferred Supplier for Central and State-Owned Real Estate Development 
Enterprises - Top in Waterproofing Category

Beijing Municipal Commission of Housing and Urban-Rural 
Development

Beijing Intelligent Construction Leading Enterprise (First Batch) during the 
"14th Five-Year Plan" Period

Beijing Federation of Industry and Commerce, Tongzhou District 
People's Government2024 Beijing Top 100 Private Enterprises

2024 Top 500 Comprehensive Strength Enterprises 
in Real Estate Supply Chain China Real Estate Procurement Platform

2024 Global Building Materials Listed Companies 
Comprehensive Strength Ranking China Building Materials Federation



The Company has established an audit and supervision department to independently carry out 
anti-corruption related work, under the business guidance and supervision of the group audit committee, to 
ensure the Company's business is conducted in a compliant, orderly, and efficient manner.

The Company has established and improved an anti-corruption prevention system, compiling and 
releasing institutional documents such as the "Audit and Supervision Management Regulations" and the 
"Major Issues Accountability System", explicitly prohibiting any form of bribery and corruption. The "Audit 
and Supervision Management Regulations" clarify the audit and supervision institutions and their 
responsibilities, audit scope, authority and basis, work procedures, and processes, standardizing internal 
management and audit supervision work; the "Major Issues Accountability System" guides employees to 
correctly perform their duties and provides a basis for standardizing the handling of various violations, 
disciplinary actions, and corruption.

The Company has issued the "Oriental Yuhong Whistleblower Management Measures", which clarify the 
responsibilities and scope of the department handling whistleblower reports, the scope of what can be 
reported, as well as the methods for reporting, rewards for whistleblowers, and confidentiality matters. It 
also stipulates clear measures to protect whistleblowers and key informants, encouraging employees and 
partners to actively participate in Company management and promptly supervise and report any illegal or 
non-compliant behavior.

Phone: 010-59031951/18511505809
Email: shenji09@yuhong.com.cn; lixin01@yuhong.com.cn
Internal office platform: OA homepage - Integrity Warning Column - Online Reporting
WeChat public account: Oriental Yuhong Integrity and Compliance Public Account - 
Reporting Channel - Online Reporting

Corporate Governance
Anti-Corruption
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The Company regularly conducts internal audits to assess the effectiveness of the anti-bribery and 
anti-corruption system, promptly identifying potential risks and issues. In line with external regulatory 
requirements and the Company's business development needs, it continuously improves and optimizes the 
anti-bribery and anti-corruption system to ensure it meets the Company's developmental needs and 
effectively controls corruption risks.

The Company conducts comprehensive anti-corruption risk assessments to identify potential bribery and 
corruption risk points, such as procurement, sales, finance, and other key areas, as well as high-risk fields 
involving fund flows and contract signings. It formulates specific anti-corruption risk control measures and 
strengthens internal audits, regularly reviewing business activities to ensure compliance. At the beginning 
of each year, the Company formulates an annual audit plan and implements it within the year, covering all 
business units of the Company.

The Company regularly conducts anti-bribery and anti-corruption training and carries out anti-corruption 
and integrity education for employees and partners to enhance their compliance awareness and legal 
consciousness. Throughout the year, the Company organized 43 anti-corruption training sessions, 
covering approximately 1,500 employees. In 2024, the Company held a logistics supplier conference, at 
which it clarified its "zero tolerance" stance on corruption issues and expressed its desire to jointly create a 
fair and clean cooperation platform.

2024

Oriental Yuhong strictly adheres to the requirements of the "Company Law", "Securities Law", "Corporate Governance 
Guidelines for Listed Companies", "Listing Rules of the Shenzhen Stock Exchange", and relevant laws and regulations of 
the China Securities Regulatory Commission and the Shenzhen Stock Exchange. The Company continuously improves 
its corporate governance mechanisms, refines its corporate governance structure, strengthens internal and external 
management and supervision, actively practices sustainable development concepts, standardizes operations, enhances 
corporate governance levels and risk prevention capabilities, and safeguards the interests of the company and all 
shareholders.

In the process of selecting directors, the Company strictly follows relevant laws and regulations, fulfills the director 
election procedures, and ensures that the number and composition of the board of directors meet relevant requirements. 
The Company values various diversity factors, including but not limited to gender, race, age, cultural background, 
educational background, and industry experience, and scientifically and reasonably appoints suitable candidates. The 
Company's board of directors consists of 11 members, including 4 independent directors and 3 female directors, 
accounting for 36% and 27% of the total board members, respectively.

Board Diversity

Oriental Yuhong adheres to the basic principle of legal and compliant operations, practices the core concepts of the 
"Oriental Yuhong Basic Law", and complies with business norms, ethical standards, and applicable laws and regulations. 
The Company has established three lines of defense for compliance management: functional departments and business 
units as the first line of defense, responsible for the compliance of their respective departments and business areas; the 
risk control center as the second line of defense, supervising the compliance responsibilities of functional departments 
and business units; and the audit and supervision center as the third line of defense, responsible for overseeing 
compliance management duties within its authority, accepting compliance reports, and organizing or participating in 
investigations of violations.

Compliance Management

The training participation rate for new employees on the 
Oriental Yuhong Basic Law is 100%
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The Company adheres to the principle of "risk control first, steady operation", optimizes the 
"Oriental Yuhong Risk Control System" and supporting rules, continuously improves the risk 
control system, controls and prevents risks in business operations and management, enhances 
risk control levels, and improves business quality.

The Company has upgraded its credit policy, implementing a thorough risk management 
approach for projects and advocating for comprehensive management of accounts receivable 
throughout the entire process. This includes controlling the contract review, engineering visa, 
and payment collection processes, and continuously monitoring the accounts receivable status 
of specific projects for clients. The Company enhances the accounts receivable management 
mechanism and mitigates the risk of accounts receivable through various measures such as 
handling contract risks, controlling accounts receivable management, managing debt 
instruments, requiring asset guarantees, and utilizing non-litigation and litigation methods.

The Company strictly complies with the "Anti-Unfair Competition Law" and other relevant laws 
and regulations, actively advocates for free and fair competition, respects market rules, firmly 
opposes any form of unfair competition, and safeguards the legitimate rights and interests of 
other operators and consumers.

As a renowned brand in the building materials industry, many unscrupulous merchants seek 
illegal profits by producing and selling counterfeit Oriental Yuhong branded products and 
services, disrupting market order. The Company has established a "Brand Protection 
Department" and issued the "Brand Protection Management System" to severely crack down on 
the manufacture, sale, and use of counterfeit Company-branded products, safeguarding the 
Company's brand and customer interests from harm. It has set up reporting hotlines, WeChat 
accounts, and online channels on the official website to provide consumers/customers with 
anti-counterfeiting inquiry methods. The Company analyzes the information obtained and 
conducts targeted evidence collection, assisting law enforcement agencies in focused 
crackdowns to strive for a purified market environment. In 2024, the Company assisted law 
enforcement agencies in raiding 33 counterfeit production sites, seizing over 5,000 rolls of 
counterfeit coiled materials, 2,000 barrels of paint, nearly 8,000 bags of tile adhesive and putty 
plaster, and over 70,000 counterfeit certification labels and anti-counterfeiting codes. It also 
investigated and dealt with more than 100 merchants and infringing stores selling counterfeit 
goods.

Anti-Unfair Competition

Upon joining the Company, employees sign the "Integrity and Prevention of Job-related Crimes 
Agreement", and management signs the "Management Professional Ethics and Integrity 
Self-discipline Commitment Letter", pledging to adhere to integrity behavior standards. In 2024, 
100% of the Company's employees signed the integrity agreement. The Company has 
formulated the "Integrity Agreement" to regulate integrity behavior in procurement and requires 
suppliers to sign it. By the end of 2024, the coverage rate of suppliers signing the integrity 
agreement reached 96.26%.

96.26%
Percentage of employees 

signing integrity agreements
Percentage of suppliers 

signing integrity agreements

100%

Risk Management



Oriental Yuhong integrates sustainability concepts and requirements into the Company's strategic planning, 
decision-making processes, and business operations, establishes sustainability-related governance mechanisms, 
actively engages in stakeholder communication, and builds a robust sustainability management system based on 
internal and external requirements and internal needs, laying a solid foundation for sustainable development.
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Sustainability Governance

To strengthen environmental, social, and governance (ESG) work, improve the corporate governance structure, and 
leverage the core role of the board of directors in the sustainability governance framework, in 2024, the Company 
adjusted the original "Strategy Committee" under the board of directors to the "Strategy and Sustainability Committee", 
adding sustainability supervision and management to its original responsibilities, assisting the board of directors in 
carrying out sustainability-related governance work, and improving decision-making efficiency. The "Sustainability 
Strategy Committee" was renamed the "Sustainability Executive Committee", with its original responsibilities unchanged, 
under the supervision and guidance of the board of directors and its special committees, responsible for integrating 
sustainability concepts into the Company's development strategy and business management activities, identifying, 
assessing, monitoring, and managing sustainability-related impacts, risks, and opportunities, determining important 
sustainability issues, and coordinating resource allocation and organizational collaboration in the work advancement 
process.

The Sustainable Development Office, serving as the secretariat, coordinates various functional departments and 
business units to advance environmental and social initiatives in accordance with the committee's directives, providing 
specialized support as needed. When necessary, the Company engages external experts to bolster its sustainability 
efforts.

In 2024, the Company formulated and released the "Board Strategy and Sustainable Development Committee 
Implementation Rules" along with the corresponding working rules for the Sustainable Development Executive 
Committee. These documents delineate the composition, responsibilities, decision-making mechanisms, and procedural 
rules of the personnel within the sustainable development governance structure. The various levels of committees 
primarily oversee and guide the relevant work through reviews and briefings to ensure the effective operation of the 
working mechanisms. To equip the functional departments and business units with sufficient expertise and to effectively 
fulfill their sustainability-related responsibilities, the Company has implemented capacity-building activities on different 
thematic areas of sustainable development for both management and staff. These activities cover sustainability 
standards and trends, carbon neutrality and climate change, and sustainable supply chains, among others, to enhance 
the ESG and sustainability awareness and capabilities of managers at all levels.

The Company integrates ESG performance indicators with executive incentive pol ic ies, incorporat ing 
sustainability-related performance metrics such as safety production, anti-corruption, and risk management into the 
annual target responsibility agreements of relevant managers. This integration encourages senior executives to more 
actively focus on and promote sustainable development, adopting more innovative and improvement measures to drive 
the Company's ongoing development and maximize long-term benefits.

Sustainability Working Mechanism

To systematically integrate sustainability concepts into business and operational management processes, the Company 
has developed a sustainability work plan, clarifying the work purpose of "safeguard the beautiful dwelling environment", 
and establishing a work framework based on five responsibility areas: "quality management, green innovation, 
environmental protection, employee development, and win-win cooperation", identifying a series of key sustainability 
issues and projects. The Company is committed to the process steps of "scientific planning, integrate into business, 
priorities key issues, communication  evaluation, and continuous improvement", annually evaluating and selecting priority 
projects for key implementation, and incorporating internal and external stakeholder opinions and suggestions to 
continuously improve performance and gradually enhance sustainability management and practice levels.

Sustainability Work Plan
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Oriental Yuhong's "Guardian Umbrella" Model for Sustainable Development
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Working Area  Key Indicators and GoalsSupporting the United Nations Sustainable Development Goals (SDGs)

*Key environmental regions refer to the areas covered by the Beijing-Tianjin-Hebei region and its 
surrounding areas, as well as the Fenwei Plain, as mentioned in the “2017 Air Pollution Prevention and 
Control Work Plan for the Beijing-Tianjin-Hebei Region and Surrounding Areas” .

Definition

Driv ing company development  through 
technological innovation, leading industry 
transformation with green, environmentally 
f r i e n d l y ,  a n d  h e a l t h y  p r a c t i c e s ,  a n d 
contributing to the construction of high-quality 
buildings that harmonize humans and nature.

Green Innovation
Incorporate low-carbon, green, and health factors into R&D design plans.
By 2025, obtain domestic and international eco-product certifications for major product categories.

A d v o c a t i n g  f o r  e q u a l i t y ,  e l i m i n a t i n g 
discrimination, fostering an inclusive, diverse, 
and healthy work environment, building a 
learning organizat ion, and growing and 
developing together with employees.

Employee Development

Create a discrimination-free, respectful, diverse, and inclusive work environment.
By 2025, achieve a 99% employee training coverage rate.
Maintain zero serious process equipment accidents such as fires and explosions.
Maintain zero new cases of occupational diseases.

Adher ing to business ru les and eth ics, 
pursuing uniqueness and excellence on the 
basis of compliant operations, safeguarding a 
better living environment with high-quality 
products and services, and striving for the 
sustainable development of both the company 
and society.

Quality Management

100% of new employees complete the study of "Oriental Yuhong Basic Law".
By 2025, brand protection actions will cover major building material markets nationwide.
By 2025, establish an "Integrated Information Security Protection" project to enhance the company's 
information security level.
Maintain customer satisfaction above 90 points.

Deepening resource ut i l izat ion,  energy 
conservat ion,  emiss ion reduct ion,  and 
ecolog ica l  protect ion ef for ts  to  bu i ld  a 
resource-efficient and environmentally friendly 
enterprise, actively responding to and adapting 
to climate change.

Environmental 
Protection

Achieve carbon peak by 2029.
By 2029, reduce carbon emissions in the production process per  square meter of waterproofing 
membrane products by 10% compared to the 2023 baseline.
By 2025, achieve a 100% proper disposal rate for all types of solid waste and pilot the construction of 
"zero-waste" factories; by 2026, establish 3-5 "zero-waste" factories.
By 2025, achieve zero discharge of production wastewater at Kunming, Suzhou, Wuhu, and Xianyang 
factories.
By 2025, ensure VOC emissions in key environmental areas* at production, R&D, and logistics bases 
are ≤10mg/m³.

Upholding the philosophy of "co-creation, 
sharing, and win-win", valuing all partners, 
creating a favorable cooperation environment 
and industrial ecosystem, and achieving 
mutual development.

Win-win Cooperation

By 2025, 10% of suppliers will sign social responsibility commitment letters.
By 2025, conduct social responsibility assessments for 10% of suppliers, incorporating results into 
performance evaluations and continuously expanding the assessment scope.
On the basis of training 900,000 industry professionals by 2023, increase the number by 10,000 
annually.
Launch the "VASA in Action" campus public welfare series, covering ≥10 schools within three years.
Continue the "No Leaks, Serving the People" public welfare series, offering free on-site inspections and 
tailored repair solutions, promoting waterproofing knowledge in communities, and gradually expanding 
coverage and beneficiaries.
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In November 2024, Oriental Yuhong officially joined the United Nations Global Compact, 
committing to support the ten principles of the Global Compact in the areas of human 
rights, labor, environment, and anti-corruption. The Company has integrated these 
principles into its strategy, culture, and daily operations, making them part of its code of 
conduct. Guided by this universal language and framework, Oriental Yuhong will engage 
in more profound sustainable development actions by participating in capacity-building 
activities, dialogue platforms, industry standard-setting, and partnership collaborations. 
Together with other member organizations, the Company will advance the achievement 
of the United Nations Sustainable Development Goals.

The Company actively participates in sustainability-related initiatives and activities within 
the industry and professional fields. It has successively joined organizations such as the 
"China ESG Leaders Organization", the "China Enterprise Anti-Fraud Alliance", and the 
"Meijia Preferred Alliance", By collaborating with outstanding enterprises, the Company 
explores concepts and trends related to social responsibil ity and sustainable 
development, communicates and exchanges ideas, and learns best practices. Together 
with these organizations, the Company strives to enhance its ESG and sustainable 
development management capabilities.

Based on the development characteristics of the building materials field, internal and 
external stakeholder expectations, and the global sustainability background and trends, 
the Company refers to domestic and internat ional social  responsibi l i ty and 
sustainability-related standards, guidelines, and initiatives, as well as building materials 
industry development-related documents, to identify issues that impact the Company's 
creation of economic, social, and environmental value and affect stakeholder evaluation 
of the Company. After stakeholder evaluation and Company management review, the 
final material issues are formed.

Stakeholders Primary Communication 
Methods and Channels Communication Content Key Concerns or Expectations

Shareholders

Release periodic reports, hold 
board meetings, shareholder 
meetings, and performance 
presentation. Set up investor 
hotlines and email, conduct 
roadshows, strategy meetings, 
and on-site research

C o r p o r a t e  g o v e r n a n c e , 
d e v e l o p i n g  s t r a t e g i e s , 
o p e r a t i o n a l  i n i t i a t i v e s , 
financial performance, ESG 
and climate change response

Sustainable profitability
Standardized corporate governance
Disclosure of operational information 
Return to shareholders

Customers

D i r e c t  v i s i t s ,  c u s t o m e r 
inspec t ions ,  exh ib i t ions , 
technical promotion meetings, 
surveys, project follow-ups, 
meetings, regional manager 
visits, and site inspections

Product performance, quality 
and pricing, on-time delivery 
rate, inspection pass rate, 
service content and level

Honest fulfillment of contracts
Providing high-quality, differentiated 
products
Premium services
Customer privacy protection

Employees
Employee satisfaction surveys, 
d iscuss ion forums,  sk i l l s 
competitions, Chairman/CEO 
email, OA, and annual summary 
meetings

Corporate culture, company 
strategy, wages and benefits, 
training and promotions, health 
and safety, and annual goals

Equal and standardized employment
Timely and full payment of wages and 
social insurance
Improved talent development pathways
Competitive compensation
Diverse benefits
Healthy and safe work environment

Suppliers and 
Partners

Supplier conferences, supplier 
visits, senior management visits, 
emails, and conference calls

Corporate strategy, contract 
signing, and payment terms

Transparent and fair procurement
Timely payment
Win-win cooperation and mutual growth

Community Visits, community family visits, 
and forums

Company history, corporate 
culture, company strategy, and 
business scope

Protecting the local environment
Promoting energy conservation and 
emission reduction
Supporting community public initiatives
Conducting community public welfare 
activities

Government Work reports and inspections
Corporate culture, company 
strategy, and compliance with 
laws and regulations

Compliance with laws and regulations
Tax payment in accordance with the law
Providing employment opportunities
Driving local economic development

Financial 
Institutions, 
R&D Institutions, 
Media, etc

Organized visits, meetings, 
cooperat ive projects,  and 
interviews

Company strategy, operational 
status, and innovation projects

Mutual development
Information disclosure
Strategic cooperation
Strengthening industry-academia-research 
collaboration

Stakeholder Communication and Engagement

Material Topics

Environment

Tackle climate change 
Energy/resource management
Biodiversity
Waste management
Circular economy
Ecological environmental protection

Social

Product and service quality
Innovation and development
Equal and standardized employment
Sustainable procurement
Driving industrial development
Employee training and development
Occupational health and safety
Digital transformation
Customer privacy and information security
Employee diversity and inclusion
Community communication and engagement
Charity and public welfare

Governance

Corporate governance
Anti-corruption
Compliance management
Risk management
Anti-unfair competition

Material Topics

2023-2024 Material Topics Table

The Company values communication and engagement with stakeholders, using official websites, WeChat public 
accounts, and regular reports to release the latest business results, product services, and external cooperation 
information.For specific stakeholder groups, we engage in comprehensive communication with stakeholder 
representatives through differentiated communication methods such as conference calls, written correspondence, 
seminars, roundtable forums, interviews, and questionnaire surveys. We aim to understand their concerns and demands, 
and in light of our own business situation and strategic planning, we respond appropriately to their expectations and 
needs to foster collaboration. We strive to achieve mutually beneficial outcomes with our stakeholders.

Stakeholder Communication and Engagement

Material Topics Identification
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In 2024, while continuously improving its sustainability practices, the Company strengthened its ESG and 
sustainability-related information disclosure, further enhancing the comprehensiveness, accuracy, and materiality of the 
information disclosed. Recognized for its achievements in the field of sustainability, the Company received accolades 
from relevant stakeholders throughout the year.

Key sustainability rating results

Rating DescriptionESG Ratings 2023 2024

Wind A A
The Wind ESG rating system evaluates a company's material ESG risks and its ability to 
sustain operations, measuring the company's commitment and performance in ESG. 
The company's Wind ESG rating is A, higher than 80% of building materials companies.

SZSE Index AA AAA
The Shenzhen Stock Exchange's SZSE ESG rating methodology comprehensively 
assesses a company's sustainable development practices and performance across three 
dimensions: environment, social responsibility, and corporate governance, reflecting the 
relative level of listed companies' ESG performance in the market.

CUFE IIGF A- A+
The CUFE IIGF ESG rating system evaluates a company's overall ESG score, its ESG 
performance within the industry, its comparison with peers, and annual ESG highlights 
and risks, providing investors with a value benchmark. The company's ESG rating is A-, 
higher than 85% of non-metallic mineral products companies.

SynTao 
Green 
Finance

B A-

The SynTao Green Finance ESG rating system integrates international standards with 
China's actual conditions and market factors. By measuring a company's proactive 
management level and risk exposure in ESG, it comprehensively evaluates the ESG 
performance of rated companies, aiming to objectively reflect Chinese companies' 
performance in environmental, social, and governance aspects.

MSCI is one of the earliest and most influential ESG rating agencies globally. It primarily 
assesses a company's sustainable development performance based on its ESG risk 
exposure and ESG management level compared to industry peers. The company's 
MSCI ESG rating is A, outperforming its peers.

MSCI A A

Main honors of sustainable development

Awarding OrganizationAward

Golden Bee Think Tank
ESG Competitiveness Exemplar - 
Sustainable Development Award

Core Competitiveness - ESG Governance 
Benchmark Enterprise

2024 China International Fair for Trade 
in Services (CIFTIS) • China International 
Economic Management Technology Forum

Cross-Strait Carbon Neutrality and 
Sustainable Development Excellence 
Award

T s i n g h u a  U n i v e r s i t y  C r o s s - S t r a i t 
Development Institute, Tsinghua University 
Carbon Neutrality Research Institute, 21st 
Century Foundation

Sustainability Ratings and Awards



Enhancing Building Quality, 
Safeguarding a Better 
Living Environment

01
At its inception, Oriental Yuhong focused on producing 
waterproofing materials and providing waterproofing 
construction services, adhering to the simple value pursuit 
of "letting people live in leak-free houses", and winning 
market recognition and trust with genuine materials and 
excellent services. As people's demands for l iving 
environments increased, the Company expanded its 
upstream and downstream and related industrial chains 
while solidifying its main business, forming diversified 
products  and sys tem so lu t ions  centered around 
waterproofing, comprehensively enhancing building quality 
and safeguarding a better living environment.
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Diverse Products and System Solutions Examples of Oriental Yuhong's Participation in Major Infrastructure Construction in 2024

Provided TPO waterproofing system solutions for Asia's 
la rgest  s ing le  rocket  assembly  p lant—Tianb ing 
Technology's Zhangjiagang Intelligent Manufacturing 
Base

Aerospace

Supported the Jurong Pumped Storage Power Station 
project with innovative 6-meter-wide TPO waterproofing 
products for hydraulic engineering, known as the "world's 
highest pumped storage dam", "world's highest asphalt 
concrete face rockfill dam", and "world's largest reservoir 
basin filling project",

Water Conservancy

Participated in the Shantou International Convention and 
Exhibition Center project and the Guangzhou Baiyun 
International Airport Phase III Expansion Transportation 
Center Complex waterproofing project

Public Infrastructure

Participated in the construction of Zoomlion Smart 
Industr ia l  Ci ty,  Aima New Energy Smart  Mobi l i ty 
Eco-Industrial Park, and Xiaomi's automotive factory in 
Beijing Economic-Technological Development Area

Industrial Manufacturing

Shantou International 
Convention and Exhibition Center

Guangzhou Baiyun 
International Airport

Zoomlion Smart 
Industrial City Aima Eco-Industrial Park Xiaomi's Automotive Factory
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While focusing on the building waterproofing 
indust ry ,  Or ienta l  Yuhong cont inuous ly 
expanded i ts  upstream and downstream 
industrial chains, gradually developing into a 
building materials system service provider 
covering waterproofing, civil building materials, 
mor ta r  powder ,  a rch i tec tu ra l  coa t ings , 
energy-saving insulation, adhesives, piping, 
building renovation, new energy, non-woven 
fabrics, specialty films, and emulsions. The 
Company is committed to providing high-quality 
building materials and system solutions to 
society,  s igni f icant ly enhancing bui ld ing 
durability and safety, improving the comfort and 
e n v i r o n m e n t a l  f r i e n d l i n e s s  o f  h o m e 
environments, contributing to green building and 
sustainable development, and creating better 
living spaces.

With economic and social development and the 
improvement of people's l iving standards, 
consumers' functional demands for buildings 
h a v e  d i v e r s i f i e d ,  s h i f t i n g  f r o m  s i m p l e 
waterproofing to aesthetics, comfort, and 
environmental friendliness. Facing personalized 
demands, Oriental Yuhong developed and sold 
waterproof ing membranes, coat ings, t i le 
adhesives, grout, and architectural coatings for 
home decorat ion, focusing on dust- f ree, 
l ightweight ,  p lant-based,  odor- f ree,  and 
antibacterial products, committed to providing 
consumers  w i th  eco- f r iend ly ,  e f f i c ien t , 
e n e r g y - s a v i n g ,  l o w - c a r b o n ,  a n d  s a f e 
high-quality products. At the same time, the 
Company continuously upgraded its service 
system, starting from home repairs, forming 
services and one-stop solutions around home 
repairs, decoration, and living, nearly covering 
all types of consumer decoration and repair 
cons t r uc t i on  i s sues ,  comprehens i ve l y 
safeguarding a better living environment.

民用建材

建筑防水
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Building Waterproofing

Insulating Materials
保温节能

Civil Building Materials

特种薄膜
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Specialty Films

Nonwovens
非织造布

Architectural Tile
Roofing Systems
建筑瓦屋面系统

涂料
Coatings

建筑修缮
Building Renovation

砂浆粉料
Mortar and Powder
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宁夏建筑设计研究院
& Research Institute

职业技能培训
Vocational Skills Training
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地层改良及工程修复

Foundation Improvement and
Structural Restoration
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精细与专业化学品
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Pipeline System

建筑光伏

Building Integrated
Photovoltaics
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Ningxia Architecture Design
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Oriental Yuhong regards product quality as the lifeline of the enterprise, proposing and adhering to the 
principle of "not producing a single square meter of non-standard products", making it a consensus and 
behavioral guideline for every Oriental Yuhong employee, integrated into every process, detail, product, 
and service. The Company adheres to the principle of quality first, continuously innovating and applying 
various innovative technologies to product design and production processes, ensuring product quality while 
enhancing product safety attributes.

Product Quality and Safety

To ensure that products such as waterproofing materials, coatings, and insulation materials meet the 
highest safety standards in terms of fire resistance, environmental protection, and durability, the Company 
adopts high-standard designs during the research and development phase. The Company strictly controls 
processes and quality, implements comprehensive performance testing, and provides professional 
construction guidance and technical support. These measures guarantee the correct application of 
products during construction, maximizing their performance and effectiveness.
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Product Quality

Oriental Yuhong believes that customers' and consumers' simple pursuit of product 
health and safety should not be an "optional" feature but a fundamental standard for 
building materials. The Company is committed to developing and promoting healthy, 
safe, eco-friendly, and durable building materials, protecting the health and safety of 
construction workers, consumers, and clients.

Addressing public concerns about toxic and harmful substances such as 
formaldehyde and VOCs, the Company considers health and safety requirements 
during formula design, sets environmental indicators, utilizes raw materials that meet 
environmental requirements, and conducts testing according to hazardous 
substance restrictions requirement, and submits products to third-party organizations 
for environmental label certification. Asphalt membranes are prone to ignition during 
construction, therefore, the Company selects non-flammable, flame-retardant, or 
high flame-retardant raw materials during formula design, while strengthening 
construction process research, such as developing self-adhesive and 
low-melting-point asphalt membranes, and using hot air-assisted or mechanical 
fixation methods to reduce risks. To minimize air pollution during construction, 
especially in confined spaces, the Company increased the development and 
promotion of water-based eco-friendly waterproof coatings, recommended 
self-adhesive or hot air-welded waterproof membranes to reduce smoke emissions 
from hot melting and solvent evaporation pollution.

To ensure that waterproofing materials, coatings, and insulation materials meet the 
highest safety standards in fire resistance, environmental friendliness, and durability, 
the Company adopts high-standard design during the R&D phase, strictly controls 
processes and quality, conducts comprehensive performance testing, and provides 
professional construction guidance and technical support to ensure correct 
application during construction and maximize product performance.

The Company established a product quality traceability system with 
"production records, traceable information, trackable flow, accountable 
responsibility, and recallable products", and through the quality information 
management platform and product unique identi ty management 
information system, became the first in the industry to achieve "single 
product full lifecycle unique identity management", enabling full-process 
product traceability.

"Firmly not producing a single square meter of non-standard products", 

"Oriental Yuhong does not produce or sell products that are not number 

one", these are the beliefs and principles of Oriental Yuhong and will not 

change due to industry downturns.

Li Weiguo, Chairman of Oriental Yuhong

Product Safety"Five-in-One" Quality Management Model

Innovating Advanced
Formula

From product development, laboratory small-scale and pilot tests, 
application research, engineering trials to final development, each 
process undergoes strict professional review and comprehensive 
verification of product production, performance, and reliability before 
delivery for production.

Selecting 
High-Quality Raw Material

Collaborating with raw material suppliers such as BASF, Lanxess, 
Celanese, and Dow to select high-quality global raw materials and 
jointly develop customized materials to ensure quality.

Intelligent Production 
and Manufacturing

Introducing advanced domestic and international automated 
production lines, palletizing robots, and other automated equipment, 
using digital means to collect and analyze production data, quickly 
identifying issues and anomalies, and making timely and precise 
adjustments to ensure product quality stability.

Strict Quality Control

Establishing quality inspection throughout the production process, 
implementing 5-level inspections from raw material entry to finished 
product exit, transforming quality management from post-production 
inspection to full-process quality monitoring. The Company's product 
testing capabilities are certified by CMA and CNAS, with annual 
self-inspections, external inspections, and third-party supervision 
audits ensuring product testing quality.

Optimizating Management Tool 

Building a comprehensive and mature lean operation management 
system, fully implementing lean production, gradually covering all 
employees with lean thinking, improving production efficiency, and 
ensuring product quality stability and consistency.

Oriental Yuhong
 2024 Sustainability Report



The Company is committed to becoming the most valuable enterprise in the global building materials 
industry, providing customers with high-quality building materials, efficient logistics services, standardized 
construction management systems, and quick service response times, offering customers a higher level of 
service experience.

Efficient Logistics System
Relying on nationwide production, R&D, and logistics bases and over 100 subsidiaries, Oriental Yuhong 
strives to achieve the service commitment of "300-kilometer radiation radius, 24-hour mission delivery", 
aiming to provide efficient logistics services with better quality, higher standards, and more warmth, 
safeguarding people's better lives.

By building an efficient warehouse management system and logistics platform, the Company achieves 
functions such as appointment, factory management, and automated shipping plans, reducing time costs, 
ensuring smooth and efficient order processing and delivery, and ensuring timely, safe, and reliable 
delivery of products to customers. For some products, the Company launched a "half-day delivery" 
service, reducing intermediate handling and transportation time, delivering some goods to customers 
within half a day, ensuring customers receive products in the shortest possible time.

Standardized Construction
To ensure safe and reliable performance in construction projects, high-quality building materials and 
rigorous construction processes are indispensable, and only their mutual cooperation can achieve 
high-quality projects. Based on long-term exploration and practice, Oriental Yuhong pioneered the 
concepts of "standardized construction" and "making standards a habit, making habits comply with 
standards" in the industry, and based on this, promoted the standardization of "construction management, 
construction processes, and construction techniques", creating a high-quality, efficient, safe, and 
standardized construction system, providing customers with one-stop building material system services 
throughout the project lifecycle.

Standardized Construction Management
Standardizing all aspects from worker onboarding education, construction process safety management, 
material storage management, equipment and tool management to waterproofing construction and quality 
acceptance.

Standardized Construction Processes
Every step is constructed according to standardized processes. All construction process documents and 
records are uniformly archived, ensuring traceability for each step.

Standardized Construction Techniques
Standardizing construction techniques ensures unified operations by construction workers, meeting 
relevant specifications and quality requirements while achieving aesthetic results

Quality Service
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* Data sourced from Oriental Yuhong Laboratory. Actual data may vary due to usage environment, operational 
procedures, and methods.

Lightweight Tile Adhesive

Designed with low-density technology, 
this product precisely controls pore 
structure and porosity through multi-pore 
gradient regulation technology, achieving 
lightweight tile adhesive. Compared to 
traditional products, it reduces resource 
usage, decreases building load, and 
makes construction more labor- and 
time-efficient, improving efficiency by over 
10%*.  I t  a lso of fers h igh adhesion, 
durability, noise reduction, and other 
performance benefits.

Qingwei Soft-Touch Colored 
Waterproof Coating

Utilizing Qingwei technology, this product 
effectively reduces the ammonia odor 
released during the mixing process of 
two-component waterproof powder and 
liquid materials. It protects construction 
workers from exposure to irritating smells, 
safeguards the health of property owners, 
and establishes a long-term safe and 
comfortable environment.

"Rainbow Master" Series 
Tool Products

Deve loped  based  on  cons t ruc t i on 
waterproofing standards, this series 
includes tools such as tile push cutters 
and electric caulking guns to enhance 
construction convenience and reduce the 
physical strain on workers. It ensures the 
health and safety of construction workers 
to a cer ta in extent ,  improving their 
construction experience and comfort.

Mission Accomplished Without Fail Service Coverage Radius

To protect the health and safety of personnel during product installation and use and reduce fatigue, the Company has 
launched dust-free tile adhesives, odor-free coatings, and lightweight mortar, to some extent reducing the probability of 
occupational diseases such as pneumoconiosis and lumbar muscle strain, protecting the health of construction workers.

Mold-Proof and Dust-Free 
Large Tile Adhesive

I n c o r p o r a t i n g  " A n t i - S t a t i c  D u s t 
Suppression Patent Technology", this 
p r o d u c t  c r e a t i v e l y  i n t r o d u c e s 
high-eff ic iency addit ives containing 
hydrophilic groups that adhere to the 
surface of tile adhesive particles, forming 
a micro-film layer. This gives the adhesive 
a slightly water-absorbing characteristic 
during use, providing strong anti-static 
effects and achieving an 85%~90%* dust 
reduction rate. It fundamentally prevents 
dust hazards at construction sites and 
reduces on-site dust emissions.

Oriental Yuhong
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Case Study: Beijing Chaoyang Station Underground Waterproofing Project for the Beijing-Harbin 

High-Speed Railway Won the 2024 Building Waterproofing Industry Science and Technology 

Award "Engineering Technology Award (Golden Yu Award - Waterproofing Project)"

The Beijing Chaoyang Station transportation hub project for the Beijing-Harbin High-Speed 
Railway has a total construction area of 133,000 square meters, with a first-level 
waterproofing grade. Due to the high groundwater level, high standards, and complex 
construction conditions, the construction difficulty increased. After comprehensive 
consideration and rigorous screening of design, product performance, and supporting 
services, the project ultimately adopted Oriental Yuhong's PMH3080 polymer self-adhesive 
membrane waterproofing membrane, with high-density polyethylene (HDPE) as the base film, 
single-sided coated with polymer hot-melt pressure-sensit ive adhesive f i lm, and 
organic/inorganic composite reinforcement coating on the surface. The side walls used 
Oriental Yuhong's PMH-3041 polymer self-adhesive membrane waterproofing membrane 
(base self-adhesive). During the project construction, the Company's technical team 
supported the construction unit in completing the waterproofing project with high quality 
through efficient and high-quality engineering services. The project ultimately won the 2024 
Building Waterproofing Industry Science and Technology Award "Engineering Technology 
Award (Golden Yu Award - Waterproofing Project)",

Handling Customer Complaint 
The Company established a customer complaint handling mechanism, optimized the "Customer Complaint Handling 
Management System", clarified the customer complaint handling department, and stipulated the acceptance and 
handling of customer inquiries, queries, complaints, and improvements according to complaint types, continuously 
improving service levels. The Company fully implemented the "first-contact responsibility system" for handling customer 
complaints, where the first employee to receive a complaint is responsible for delivering it to the department handling 
customer complaints, which then categorizes and processes it according to the actual situation, stipulating the 
completion time for various complaint events, strengthening complaint management, and shortening the handling cycle.

Customers can file complaints, inquiries, and queries through the 400 service hotline, official website, Weibo, official 
WeChat, letters/fax, visits, phone calls, and email. In 2024, the Company provided 232,000 customer consultations, 
offering professional and efficient service support with timely and attentive responses.

The Company values customer satisfaction evaluation, conducting satisfaction surveys through various channels. 
Customer satisfaction measurement combines qualitative and quantitative research, primarily using the "Customer 
Satisfaction Questionnaire", supplemented by one-on-one in-depth interviews, seminars, telephone interviews, and other 
forms, comprehensively collecting customer feedback. Analysis and research are conducted from multiple levels and 
dimensions such as brand image, product and service satisfaction, identifying weak points in production and operations 
and making effective improvements. In 2024, the Company conducted a satisfaction survey for all customers, receiving 
over 2,100 valid questionnaires, with a customer satisfaction score of 93.2.

With the deepening of digitalization, Oriental Yuhong has established a data management system to effectively integrate 
and efficiently utilize data assets, providing strong support for intelligent decision-making. The Company places great 
emphasis on information and privacy security, establishing an Information Security Committee and formulating 
regulations such as the "Information Security Management Measures" and "Information Security Emergency Plan 
System", Monitoring systems have been deployed across network and information security, system security, business 
system operation security, operational security, personnel security management, and environmental security to 
comprehensively ensure information security.

The Company has established regulatory documents such as the "Confidentiality Management System" and 
"Confidentiality Inspection System" to ensure the security of customer information during collection, storage, use, and 
transmission. Information security technologies such as encryption, access control, security audits, vulnerability scanning 
and penetration testing, and virus defense systems are employed to provide technical safeguards for information 
security. Minimized role-based access control is implemented for customer information and privacy, ensuring that 
personnel with different roles have corresponding permissions and cannot access beyond their authority, thereby 
safeguarding customer information security and privacy.

The Company regularly conducts information security awareness training for employees to enhance their awareness of 
information security. Upon joining, employees sign confidentiality agreements, and those who transfer or change 
positions undergo job security handovers, fulfilling corresponding confidentiality requirements to prevent the leakage of 
Company trade secrets and provide security for business development.

Customer Information and 
Privacy Security
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Customer satisfaction score

93.2points

Provided consultation services throughout the year

232,000times



Technology-Driven Transformation,
Innovation Leads Development

As a building materials system service provider, the 
Company rel ies on cutt ing-edge industry research 
platforms, professional technical talent, and extensive 
experience in building materials product development to 
continuously enhance technological innovation. By 
deepening expertise and pioneering innovation, the 
Company actively explores new fields and tracks while 
implementing an innovation-driven development strategy, 
enhancing the new productive forces in the building 
materials industry and injecting new momentum for 
sustainable development.

02



Enhancing Technological 
Innovation Capabilities
Technological Innovation System Technological Innovation Achievements

The Company places great importance on R&D innovation, establishing a comprehensive scientific 
research and innovation system spanning basic research, technological breakthroughs,achievement 
transformation, and industrial integration. It has set up four major R&D centers for product development, 
application technology, production process equipment, and engineering construction technology. The 
Company has built an enterprise innovation platform centered around the National Key Laboratory for 
Advanced Waterproof Materials, the National Enterprise Technology Center, the Postdoctoral Research 
Station, and the North American R&D Center. It actively expands cooperation with domestic and 
international research institutions and renowned enterprises to strengthen innovation capabilities, providing 
new momentum for the development of the Company and the industry. In 2024, the Company signed joint 
strategic cooperation agreements with Wanhua Group and Zhejiang Construction Technology, focusing on 
key common technical challenges in water-based polyurethane waterproof coatings and the waterproofing 
field, leading the original development of forward-looking and cutting-edge technologies, accelerating the 
cultivation of new productive forces, and enhancing development momentum.

The Company actively fosters a culture of scientific research and innovation internally, establishing a 
diversified R&D incentive system to encourage innovative projects and achievements in basic 
research, research result transformation, product optimization, and quality improvement. It 
implements rewards for scientific and technological achievements, product quality enhancement, and 
scientific and technological achievement appraisal, with annual rewards exceeding 10 million yuan. 
In collaboration with the Zhan Tianyou Science and Technology Development Foundation, the 
Company has established the Zhan Tianyou Railway Science and Technology Award - Oriental 
Yuhong Materials Award to promote technological innovation and the growth of outstanding talents.

For many years, the Company has conducted internal evaluations and recognition activities for 
scientific and technological achievements. In 2024, it organized the 10th Scientific and Technological 
Achievement Awards, with a total of 20 achievements recognized and cumulative rewards amounting 
to 2.7 million yuan. The awarded projects spanned technology development, process innovation, and 
basic research. Additionally, the Company hosted the "Breaking Limits, Surpassing Boundaries" 
Technology Forum, addressing existing issues and technical bottlenecks in R&D work by proposing 
scientifically sound and actionable measures. Through appraise through comparison, corresponding 
awards were granted, accompanied by cash incentives.

Based on market demand and industry development needs, the Company continues to strengthen core technology 
tackling, forming a batch of key core technologies through independent scientific research and innovation, filling multiple 
industry technology gaps, and leading industry transformation. In 2024, Oriental Yuhong launched over 500 new 
products, including the Polyurea System, Exterior Wall Insulation Waterproof and Breathable System, New HDPE 
Self-adhesive Membrane Composite Waterproof System, "Forest Echo" Series, and Ultra-strong Concrete Waterproof 
Tiles for Tile Roofs, empowering the construction of quality projects and safeguarding beautiful living environments.

Innovative Technologies and Products Description

Complete Technology and 
Equipment for Ultra-Wide 
a n d  L o n g - L e n g t h  T P O 
Anti-Seepage Membrane 
Products

Developed to address complex environments in water conservancy and 
hydropower projects, such as high water pressure, long-term immersion, and 
uneven sett lement, this innovation features a 6-meter ul tra-wide and 
100-meter-long TPO anti-seepage membrane product. It was first applied in the 
world-class Jiangsu Jurong Pumped Storage Power Station, filling a gap in 
China's water conservancy and hydropower engineering construction waterproof 
materials.

V i s u a l  H D P E  P o l y m e r 
Self-Adhesive Pre-Applied 
Waterproof Membrane

This transparent and lightweight waterproof membrane has an overall light 
transmittance of over 60%*, solving the problem of accurately locating and quickly 
welding fixed points under dim conditions. It is suitable for waterproofing 
applications in low-light underground projects such as mountain tunnels, 
underground excavation storage, municipal underground corridors, and subway 
stations.

Dahongren Non-Cur ing 
Rubber Asphalt Waterproof 
Coat ing Thermal  Cha in 
Storage and Transportation 
Project

A pioneering innovation in the industry, Dahongren intelligent equipment uses 
insulated tank packaging to deliver "hot" non-curing rubber asphalt waterproof 
coating directly to construction sites. This enables immediate production, delivery, 
and use, revolutionizing the traditional "storage, transportation, and use" model of 
barrel-packaged non-curing materials. It eliminates the need for reheating, saving 
time and being energy-efficient and environmentally friendly.

Alpina New Classic Wall 
Paint

Developed in collaboration with suppliers, this product features an innovative 
formula free of preservatives, solvents, plasticizers, and harmful volatiles. It offers 
high coverage, easy application, a smooth finish, and efficient brushing. It protects 
walls from moisture, stains, corrosion, and oxidation, extending the lifespan of 
walls. The product has received the New Blue Angel certification and the FREI 
VON eco-label.

Fiberglass Mesh Reinforced 
Polyester Base Fabric

This fiberglass mesh-reinforced base fabric serves as a skeleton material for 
waterproof membranes, offering excellent dimensional stability. It significantly 
increases the production capacity of waterproof membranes and reduces 
production costs. Compared to conventional base fabrics, the produced 
waterproof membranes show a 100% improvement in thermal aging dimensional 
change rate, with a reduction of 0.3% in thermal aging dimensional change rate.

* Data sourced from Oriental Yuhong Laboratory. Actual data may vary due to usage environment, operational procedures, and 
methods.

DMSC S i l ane -Mod i f i ed 
P o l y e t h e r  W a t e r p r o o f 
Coating

This DMSC silane-modified polyether waterproof coating maintains good flexibility 
and strong mechanical properties even at low temperatures of -40℃* after film 
formation. The waterproof layer does not become brittle or fail due to low 
environmental temperatures, thermal expansion, contraction, or deformation of 
the substrate. It provides long-term protection for building structures, meeting the 
needs of cold region.
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The Company has completed successively

National 863 Program Project

1

National Key New Product Technologies
2

National Torch Program Projects

3

Core Scientific and Technological Achievements
49

Major technological innovations achieved  in 2024
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Intellectual Property and Standards

Major Scientific and Technological Innovation Awards Received in 2024

In accordance with the "Requirements for Enterprise Intellectual Property Compliance Management System" (GB/T 
29490-2023), the Company has established and operates an intellectual property management system internally, which 
has been certified by a third party. The Company has set up a dedicated intellectual property department responsible for 
managing intellectual property-related matters, respecting and avoiding infringement of others' intellectual property while 
cultivating competitive advantages in intellectual property. Before initiating product R&D projects, the Company analyzes 
industry patent situations to avoid patent infringement risks. During the product R&D process, it fully identifies 
technological innovation points and arranges advance, strengthening the strategic reserve of high-quality intellectual 
property assets and building a comprehensive competitive advantage in intellectual property. In 2024, during its overseas 
expansion, the Company actively protected its overseas trademark brands and accumulated 19 valid overseas patents.

As of the end of 2024, the Company has accumulated 1,897 valid domestic patents, including 420 invention patents, 
1,187 utility model patents, and 290 design patents.

In May 2024, Oriental Yuhong made nearly 100 patents freely available to the public, allowing 
enterprises in the waterproofing industry to use them without charge. These open patents cover 
technical fields such as waterproofing materials, green production, and intelligent construction. 
By sharing these patent resources, the Company aims to accelerate the industry's 
transformation and upgrading, promote the sharing of scientific and technological achievements, 
and empower the industry's development.

The Company actively participates in the formulation and revision of standards in the 
construction and building materials sector, aiming to regulate and drive technological progress 
and development within the industry. In 2024, Oriental Yuhong contributed to the development 
of a series of national and industry standards, including the “Technical Specification for 
Waterproofing Engineering of Building Exterior Walls” , “Pre-applied Waterproofing 
Membranes” , “Safety Technical Specifications for Building Waterproofing Coatings” , 
“Polymer-modified Cementitious Waterproofing Coatings” , “Green Product Evaluation: 
Ready-mixed Mortar for Decoration” , and “Synthetic Resin Emulsion Wall Coatings” . Among 
these, the national standard “Limits of Harmful Substances in Coatings - Part 1: Architectural 
Coatings” , which the Company helped compile, sets requirements for the limits of harmful 
substances in architectural coatings and their auxiliary materials, along with testing methods, 
inspection rules, packaging, and labeling. This standard represents the most authoritative 
environmental benchmark in the architectural coatings industry.

36 37

"Green and Low-Carbon Silane-Modified 
Polyether Building Waterproofing and Joint 
Sealing Material Complete Technology and 
Application" Project

2023 Second Prize for Building Materials Science and 
Technology Award (Technological Progress Category)

Beijing Chaoyang Station Underground 
W a t e r p r o o f i n g  P r o j e c t  f o r  t h e 
Beijing-Harbin High-Speed Railway

2024 'Building Waterproofing Industry Science and 
Technology Award – Engineering Technology Award 
(Golden Yu Award - Waterproofing Project)' Gold Prize

"Key Technology and Industrialization of 
Visual  HDPE Polymer Sel f-Adhesive 
Pre-Appl ied Waterproof  Membrane" 
Research Project

2024 "Building Waterproofing Industry Science and 
Technology Award – Technological Progress Award" 
First Prize

Key Technology and Industrialization of 
H i g h - S t r e n g t h  C o a r s e - D e n i e r 
P o l y p r o p y l e n e  S p u n b o n d e d 
Needle-Punched Geotextile

First Prize for Science and Technology Progress Award 
by China National Textile and Apparel Council

"Preparation and Efficient Application of 
High-Performance Mineral Composite 
Photocatalytic New Materials" Project

2024 "Non-Metallic Mineral Science and Technology 
Award" Second Prize (Technology Invention Category)

Award-Winning Project Award Name

Domestic Valid Patents

1,897
Overseas Valid Patents

19
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Against the backdrop and trend of global low-carbon and green transformation, the use of green building materials and 
the creation of green buildings have gradually become a broad consensus in the construction industry and society at 
large. Oriental Yuhong, based on its core business of building materials, leverages its scientific research and 
technological advantages to enrich the green and eco-friendly attributes of existing products, actively expanding 
diversified application scenarios to provide comprehensive green waterproofing system services to society.

The Company strictly complies with laws, regulations, and technical specifications such as the "Technical Requirements 
for Environmental Labeling Products", considering the environmental and social impacts of waterproofing products 
throughout their lifecycle, including production, use, and disposal, during the R&D and design stages.

In recent years, the Company has continuously developed and used low-carbon, eco-friendly raw materials and 
production processes to reduce environmental burdens and health impacts on production personnel. It explores the use 
of recyclable materials to reduce resource consumption and employs formaldehyde-free, asbestos-free, and heavy 
metal-free raw materials to ensure indoor air quality. Through continuous innovation breakthroughs, the Company brings 
healthier, safer, more eco-friendly, and more durable products to the market.

Developing Green and 
Eco-friendly Products

In  2024, the Company remains committed to a user-centric approach, continuously achieving technological 
breakthroughs based on industry challenges and consumer needs. We have launched a series of cutting-edge, 
low-carbon, energy-efficient, and eco-friendly products, providing consumers with a healthier and more pleasant living 
environment.

Zhen·Formaldehyde-Removing 
Anion Sealant

This product incorporates natural mineral powder, which generates a large number of anions to 
decompose harmful substionances in the air, such as formaldehyde, toluene, and bacteria. 
Combining the air-purifying effects of anions with practical features like wear resistance, stain 
resistance, and acid-alkali resistance, it provides consumers with a safe and durable whole-house 
seam beautification system solution.

PPR Antibacterial Series Pipes

By adding nano-silver ion antibacterial agents to the original PPR standard pipe material, an 
antibacterial layer is formed. The silver ions adhere to the surface of bacteria, inhibiting their activity 
and reproduction, achieving sterilization and disinfection effects. The entire product line has passed 
strict antibacterial testing by the China Antibacterial Association (CIAA) testing laboratory, meeting 
the Grade I antibacterial standard.

Home service Odor and 
Formaldehyde Removal Box and 
Other Odor and Formaldehyde 
Removal Series Products

Leveraging photocatalytic product preparation technology, these products use photocatalytic materials 
to treat VOCs, bacteria, and viruses in indoor and vehicle air. The Yuhong Daojia series offers green, 
eco-friendly, and worry-free solutions for environmental purification and improved living comfort.

The Company considered the environmental and health safety performance of its products as one of the key testing 
metrics, assessed the impact of the products on human health and the environment. Multiple products have received 
green certifications from authoritative domestic and international institutions.

By the end of 2024, the Company had cumulatively obtained environmental and health testing certification 
certificates from major authoritative organizations

Relying on cutting-edge technologies such as big data, artificial intelligence, and cloud computing, Oriental Yuhong has 
built a digital management system across six core areas: R&D-production-supply-sales collaboration, smart factory 
construction, digital marketing, business-finance integration platform, unified online operation platform, and internet 
business model innovation. The Company has deployed over 50 digital management platforms, gradually achieving a 
comprehensive digital layout of "R&D, production, supply, sales, and service", empowering enterprise operational 
efficiency with digitalization and continuously enhancing core competitiveness in the era of the digital economy.

The Company has achieved comprehensive process optimization and system restructuring across all business areas, 
establishing a unified online business analysis and management platform. This enables centralized management of 
information and data, effectively enhancing decision-making efficiency and accuracy. By integrating the financial 
accounting system and strengthening financial analysis capabilities, the company provides robust support for business 
decisions. Additionally, the construction of a risk control platform optimizes internal risk management, ensuring 
compliance and operational stability. In 2024, the Company was selected for the Ministry of Industry and Information 
Technology's "Digital Leadership" list, recognizing its exemplary integration of next-generation information technology 
with manufacturing.

The Company is actively building smart factories by introducing advanced automated production lines from both 
domestic and international sources. It explores the application of robotic arms, automated storage systems, and 
autonomous transport robots to enhance factory automation and intelligence. Leveraging digital control technologies, the 
company implements refined management and develops intelligent warehousing systems and product supply chain 
management collaboration systems. Through data collection, transmission, modeling, and analysis at the equipment 
level, the Company achieves automatic warning systems, intelligent monitoring, and self-learning capabilities. 
Furthermore, the company explores intelligent construction technologies and independently develops smart equipment. It 
has launched over 30 models of intelligent equipment across five series, including the "Tantu," "Rider," "Hongxiang 
High-Pressure Airless," "Hongxiang S," and "Non-Curing" series, driving the mechanization, automation, intelligence, and 
visualization of construction processes.

Digital and Intelligent Transformation

The China Environmental 
Mark  i nd i ca tes  t ha t  t he 
p r o d u c t  m e e t s  q u a l i t y 
standards and complies with 
s p e c i f i c  e n v i r o n m e n t a l 
pro tect ion requ i rements 
during production, use, and 
d i s p o s a l .  I t  h i g h l i g h t s 
environmental advantages 
such as low toxicity, minimal 
h a r m ,  a n d  r e s o u r c e 
conservation.

Attestation of Chinese 
Environment Mark

171

T h e  E M I C O D E  E C 1 
standard simulates l iving 
environments and tests the 
VOC  co n ten t  a nd  o th e r 
harmful substances released 
from materials over 28 days 
a f t e r  t he  app l i ca t i on  o f 
chemica l  p roducts .  EC1 
certification represents very 
l ow  emiss ions ,  mee t ing 
stringent environmental and 
health requirements.

EMICODE EC1

206
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Major green environmental protection technology in 2024

Utilized polyurethane dispersion (PUD)  as the primary film-forming material to develop two types of water-based 
polyurethane waterproof coatings for the first time. These coatings use water as the dispersion medium, contain no 
organic solvents, have a VOC content of ≤10g/L, and are completely odorless during application

Research on low-emission technology for asphalt materials involved studying the VOC release curves of rubberized 
asphalt and iteratively optimizing VOC release technology, achieving a 50% reduction in VOC emissions

Preparation of eco-friendly bio-based materials involved incorporating bio-based materials into waterproofing products, 
reducing the use of petrochemical raw materials in waterproofing materials and enhancing the environmental 
performance of the products

Development of water-based polyurethane waterproof coatings simplified the production process by eliminating the need 
for heating, dehydration, and polymerization, thereby reducing carbon emissions during production

143

This certification involves a 
p ro fess iona l  th i rd -par ty 
organization evaluating the 
entire lifecycle of building 
m a t e r i a l s ,  i n c l u d i n g 
p roduc t ion ,  p rocess ing , 
t ranspor tat ion,  use,  and 
recycling. It ensures that the 
m a t e r i a l s  m e e t 
environmental protection and 
sustainable development 
requirements.

China Green Building Materials 
Product Certification

French  A+  ce r t i f i ca t i on 
simulates actual indoor living 
environments and conducts 
continuous monitoring for 28 
days us ing pro fess iona l 
p r e c i s i o n  i n s t r u m e n t s . 
Products are rated based on 
the concentration of volatile 
and harmful substances in 
the air.  A+ is the highest 
environmental rating in the 
French VOC labeling system.

Emissions in Indoor Air

398
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Integrating the functions of "infiltration, retention, storage, purification, utilization, and drainage", this 
system creatively incorporates cutting-edge 5G monitoring technology. It empowers waterproofing 
and drainage detection management with digital technology, making the system intelligent, 
technologically advanced, and visual. It provides users with safer and more efficient solutions, 
contributing to the development of sponge cities.

T a o h u a y u a n  Z e r o - S l o p e 
Organ ized Waterproof ing, 
Drainage, and Storage System



Protecting the Ecological 
Environment,
Building Better Homes

E ne rgy  conse rva t i on ,  em iss i on  r educ t i on ,  and 
env i ronmenta l  protect ion are not  on ly  the soc ia l 
responsibilities of enterprises but also crucial means to 
promote the development of green markets and mitigate 
climate change risks. Oriental Yuhong has been actively 
engaged in comprehensive resource utilization, energy 
conservation, and emission reduction efforts. By improving 
energy and resource efficiency and reducing waste 
emissions, the Company is fully committed to fostering 
new engines for green development and building a 
resource-efficient and environmentally friendly enterprise.

03



Climate change has varying degrees of impact on human life, production, and social activities. Mitigating 
and addressing climate change is a shared responsibility of all humanity and an inescapable duty for every 
enterprise. Oriental Yuhong places great importance on tackling climate change, integrating climate-related 
issues into its sustainable development governance framework. The Company's Sustainable Development 
Executive Committee is responsible for identifying, analyzing, and managing climate-related risks and 
opportunities, and organizing responses, under the supervision and guidance of the Board of Directors and 
the Strategy and Sustainable Development Committee.

Tackling Climate Change

 Climate Change Risk Management

The Company strives to identify the impacts of climate change on its production and operational activities. 
In accordance with standards such as the “International Financial Reporting Standards (IFRS) S2 - 
Climate-related Disclosures” , the Company conducts the identification, analysis, management, and 
response to climate-related risks and opportunities, integrates these into its sustainable development 
planning. The Company actively takes measures to mitigate adverse impacts while proactively responding 
to global low-carbon development pol ic ies and ini t iat ives, engaging in energy-saving and 
emission-reduction activities, and developing low-carbon products and services to reduce its own carbon 
emissions and contribute to societal carbon reduction.

The Company identifies as many climate change-related risks and opportunities as possible, analyzes their 
types, scope, timing, and development trends. By leveraging its operational characteristics and business 
resources, the Company optimizes its business operations and enhances product durability to tackle the 
impacts of climate change. For identified key risks and opportunities, the Company organizes relevant 
departments to actively study and deploy response measures, minimizing the financial, market, and 
reputational impacts of climate change while seizing industry development opportunities brought by climate 
change.
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Key Climate Change Risks and Opportunities Faced by the Company and Response Measures

Impact ScopeRisk DescriptionRisk NameRisk Type

R&D Stage: Develop new products with improved 
resistance to extreme temperatures and other 
performance.

Production Stage: Implement comprehensive 
measures to protect the factory area from extreme 
temperatures, including adjusting work schedules, 
preparing emergency supplies, and providing personnel 
protection. Establish clear roles and responsibilities, 
develop response mechanisms, conduct disaster drills, 
and enhance emergency awareness training.

Warehousing and Transportation Stage: Plan for 
multiple transportation methods, schedule logistics 
based on weather forecasts to avoid extreme weather 
conditions, prepare materials in advance, and store 
them in sui table warehouses.  Strengthen 
communication with customers.

Acute 
Physical 
Risk

Product 
Production,
Daily 
Operations

Flooding in the factory area may damage 
production infrastructure, require maintenance 
or equipment replacement, leading to 
increased operational costs and accelerated 
asset depreciation.

Flooding

Engineering 
Construction, 
After-sales 
Maintenance

Product 
Production, 
Engineering 
Construction, 
After-sales 
Maintenance

Extreme summer heat poses health and safety 
risks to outdoor workers at construction sites. 
Avoiding high-temperature periods reduces 
production and installation efficiency, prolongs 
production cycles, and creates delivery risks. 
High temperatures may also affect the 
performance of building materials, such as 
reducing waterproofing products, potentially 
their lifespan.

Heatwave

In regions severely af fected by low 
temperatures, certain construction projects 
may be halted. Increased heating demands for 
offices, workshops, and production lines in 
some factories may arise. Low temperatures 
may also impact product storage and 
transportation.

Extreme Cold

Establish a dedicated team to study domestic and 
international carbon disclosure policies, standards, and 
guidelines. Conduct carbon accounting at both 
organizational and product levels, assess emissions 
from raw materials, production, operations, and 
transportation, and build a carbon accounting system 
and capabilities. Continuously enhance the team's 
expertise to meet increasingly stringent external 
disclosure and compliance requirements.

Daily 
Operations

Capital market regulators, institutional 
investors, and clients increasingly demand 
detailed disclosure of organizational and 
product-level carbon emissions, raised carbon 
accounting costs, information disclosure costs, 
and compliance risks.

Climate 
Information 
Disclosure 
Risk

Closely monitor carbon management policies issued by 
domestic and overseas regulatory agencies. Phase out 
high-energy-consuming equipment, prioritize 
low-energy-consuming equipment, promote low-carbon 
technologies, build photovoltaic power stations, and 
implement energy-saving and carbon reduction 
management to gradually reduce carbon emissions.

Product 
Production, 
Daily 
Operations

Requirements for companies to reduce carbon 
emissions and increase pressure on carbon 
reduction efforts. Failure to comply on time 
may result  in f ines and damage the 
Company's brand image.

Carbon 
Emission 
Reduction 
and 
Compliance 
Risk

Policies 
and 
Legal 
Risks

Invest more resources in developing low-carbon 
products and acquiring low-carbon equipment and 
technologies. Research and promote the recycling and 
reuse of building materials, such as waterproofing 
membranes, so as to reduce the carbon emissions of 
products throughout their lifecycle.

Daily 
Operations, 
Market 
Expansion

Customers, aiming to reduce the carbon 
footprint of their purchased products, are 
demanding carbon footprint reports from 
upstream suppliers. They compare the carbon 
footprints of products from different suppliers, 
which may affect the Company's order 
acquisition and market share.

Increasing 
Demand for 
Low-Carbon 
Products

Market 
Risk

Actively respond to domestic and international policies 
in the construction and building materials industry, 
innovate green and low-carbon products, and guide 
customers and consumers to support and purchase 
environmentally friendly products. Leverage the 
Company's role as an industry leader to continuously 
participate in the formulation of relevant policies and 
standards, driving the industry toward green, 
low-carbon, and sustainable development.

Daily 
Operations

The Company's continuous investment and 
accumulation in green and low-carbon 
initiatives have increased its range of 
low-carbon products and technologies, 
enhanced its competitiveness in the market 
compared to similar products and enabling it to 
capture a larger market share.

Development 
and Provision 
of Low-Carbon 
Products 
and Services

Market 
Opportunity

Based on current carbon emission assessments, set 
appropriate and feasible carbon reduction targets to 
guide the Company in gradually implementing carbon 
reduction actions and reasonably controlling carbon 
reduction expenditures.

Daily 
Operations

To reduce carbon emissions at both the 
operational and product levels, the Company 
purchases low-carbon and green raw 
materials, acquiring energy-efficient 
equipment, adopting carbon reduction 
technologies, and implementing low-carbon 
management, leading to increased overall 
management costs.

Investment 
in Low-Carbon 
Products 
and 
Technologies

Operational
Risk

Response Strategy
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To reduce carbon emissions in transportation, Oriental Yuhong utilized "half-day delivery" return trips to recycle pallets, 
promoting pallet reuse and improving vehicle efficiency. The Company adopted green transportation methods, using 
waterway transport for some raw material transfers between factories. For short-distance, small-tonnage orders, the 
Company actively promoted the use of new energy vehicles. In loading and unloading operations at factories, diesel 
forklifts were gradually replaced with electric forklifts to reduce carbon emissions.

Oriental Yuhong actively engaged in building carbon emission expertise, organizing internal training on carbon 
accounting, corporate carbon management, and carbon reduction. The Company conducted three carbon management 
training sessions throughout the year, covering approximately 50 participants. The Company also actively participated in 
the formulation of carbon emission standards for the building waterproofing industry, collaborating with the China 
Building Waterproofing Association and other industry players to develop the national standard "Greenhouse Gas 
Emission Accounting and Reporting Requirements - Part 40: Building Waterproofing Material Manufacturers", providing a 
clearer framework for carbon accounting and reporting in the industry.

In 2024, the Company launched a pilot carbon footprint management program at its Chongqing Oriental Yuhong 
Production, R&D, and Logistics Base. Focusing on the SAM921 high-extension self-adhesive asphalt waterproofing 
membrane product, the initiative monitored carbon emissions across key dimensions, including controlling critical factors 
influencing product carbon footprints, carbon footprint accounting and reporting, critical supply chain management, and 
data measurement and monitoring. The Company independently completed the product carbon footprint accounting and 
obtained the first "Product Carbon Footprint Certification" in China's waterproofing industry. Additionally, in collaboration 
with the globally renowned Building Research Establishment (BRE), the Company conducted a Life-Cycle Assessment 
(LCA) for two self-developed HDPE waterproofing membrane products and completed China's first Environmental 
Product Declaration (EPD) for waterproofing membranes under BRE's global certification system.

Carbon Emission Reduction
To monitor, manage, and reduce carbon emissions, the Company has established data collection and monitoring mechanisms, 
regularly accounting for and reviewing data to quantify and monitor corporate carbon emissions. In 2024, the Company's total 
operational (Scope 1&2) carbon emissions were 722,300 tons of CO2 equivalent, a 5.11% increase compared to 2023.

The Company actively responds to the national "Carbon Peak" and "Carbon Neutrality" strategic goals. In 2024, it 
comprehensively reviewed internal carbon emissions, combined with development strategies and energy-saving 
potential, and formulated the "Oriental Yuhong Carbon Reduction Targets and Implementation Path" report, proposing 
the goal of achieving carbon peak by 2029. The plan is driven by "energy-saving and clean energy utilization", promoting 
comprehensive carbon reduction through energy-saving technological upgrades, fuel substitution, photovoltaic power 
utilization, and green power trading. Based on an assessment of energy resource usage and energy-saving potential, the 
Company set a carbon reduction target of "reducing carbon emissions in the production process per square meter of 
waterproofing membrane by 10% by 2029, using 2023 as the baseline year",

In 2024, the Company further implemented the development philosophy of "low-carbon environmental protection, quality 
improvement, and consumption reduction", strengthened energy consumption benchmarking management across 
production bases and encouraged the use of biomass fuels, construction of photovoltaic power stations, and upgrades to 
electromechanical equipment. By the end of 2024, the Company had built 25 photovoltaic power stations with a total 
installed capacity of 100.40 MW, it used 72 million kWh of green electricity throughout the year, reducing greenhouse gas 
emissions by 38,600 tons of CO2-eq.

Scope 1&2 carbon emissions in 2022-2024

Indicator

Scope 1

Scope 2

Scope 1&2

Unit

10,000 tons CO2-eq

10,000 tons CO2-eq

10,000 tons CO2-eq

2022

29.47

27.03

56.50

2023

35.99

32.73

68.72

2024

39.56

32.67

72.23

Xianyang Oriental Yuhong Building Materials Co., Ltd. fully utilized rooftop and factory space to install distributed photovoltaic 
power generation facilities, with a total installed capacity of 3.6 MW. The annual photovoltaic power usage was 1.856 million 
kWh, and the Company purchased 3.6 million kWh of green power certificates, achieving a green power usage ratio of 45% for 
the year.

Kunming Fengxing Waterproof Materials Co., Ltd. leveraged regional advantages and resources to replace natural gas with 
biomass fuel, addressed cost issues caused by the lack of natural gas pipelines and reduced CO2 emissions from fossil fuel 
combustion. In 2024, the Company saved 1.48 million cubic meters of natural gas, reducing greenhouse gas emissions by 3,202 
tons of CO2-eq.

Tangshan Oriental Yuhong Waterproof Technology Co., Ltd. replaced two 160 kW Class 3 energy efficiency air compressors with 
two 132 kW Class 1 energy efficiency permanent magnet air compressors, reducing electricity consumption in the production 
process. This saves 486,000 kWh of electricity annually, equivalent to reducing carbon emissions by 261 tons of CO2-eq.

Tiandingfeng Nonwoven Fabric Co., Ltd. adjusted the control program of fan equipment, appropriately increasing the 
high-frequency operation time of fans. Without affecting production efficiency, the Company shut down crystallization fans and 
stopped low-frequency fan operation, saved 1.6422 million kWh of electricity annually and reduced carbon emissions by 881 
tons of CO2-eq.
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Sustainable Resource Utilization

Key Resource Recycling Technologies Developed in 2024:

The Company adopts efficient resource utilization and recycling methods during production to reduce resource 
consumption and waste emissions, aiming for sustainable resource use.

When designing new factory buildings, the Company adheres to the principle of maximizing the use of natural light by 
installing transparent glass windows to fully utilize daylight for illumination needs. Energy-efficient lighting equipment is 
installed, and zoned lighting controls are implemented in production areas, allowing for adjustable lighting intensity 
based on specific environmental requirements to conserve energy. Advanced production equipment, both domestic and 
international, is introduced and regularly maintained to ensure optimal operation, meeting production demands while 
enhancing energy and resource efficiency. The Company also periodically implements energy-saving technical 
upgrades, such as retrofitting air compressors and repairing insulation on asphalt pipelines, to minimize energy and 
resource waste.

The Company employs advanced technological systems such as intelligent warehousing, flexible production, real-time 
production visualization, remote monitoring, and visual cargo transport to achieve low-carbon operations, conducted 
regular equipment inspections and maintenance to ensure optimal performance, while identified and replaced outdated 
machinery promptly, upgraded existing motors with frequency conversion technology to enhance energy efficiency. In 
factory operations, production water is cooled and reintroduced into the circulatory system for reuse. The construction of 
intelligent warehouse and high-rise shelving increases storage capacity, optimizing the use of storage space resources. 
By aligning production and storage plans with sales forecasts and inventory levels, the Company reduces transportation 
distances and costs, thereby conserving fuel and resources during transit.

Oriental Yuhong strictly complies with laws and regulations such as the “Environmental Protection Law” 
and “Air Pollution Prevention and Control Law” . It has established a robust environmental management 
system, integrated green concepts into R&D, manufacturing, logistics, and business management. 
Through technological innovation and management optimization, the Company reduces resource 
consumption, minimizes pollution emissions, implements clean production, and strives to achieve green 
and low-carbon production and operations.

Each of the Company's factories has established environmental protection systems and documents, such 
as the “Environmental Protection Management Measures” , which defines the responsibilities of 
environmental protection management agencies, the operation and maintenance of equipment and 
facilities, and other related aspects. Additionally, environmental accident emergency response plans have 
been developed, outlining the organizational structure and duties, procedures, and emergency drills to 
ensure preparedness and effective response to potential environmental incidents. In 2024, 43 production 
plants obtained environmental management system certifications, 9 were recognized as provincial-level 
green factories, and 7 were designated as national-level green factories.

Green Production and Operations
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Developed ultra-high molecular weight polyethylene (UHDPE) modification, crosslinked polyethylene decomposition, and 
composite co-extrusion technologies, achieving over 30% recycled polyethylene content in polymer waterproofing 
membranes.

Developed R-recycled rubber-modified asphalt technology, enhanced low-temperature adhesion and phase stability.

Through in-depth research on renewable biomass components and their reconstruction,synthesized high-performance 
eco-friendly bio-based activators to enable circular use of biomass materials.
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Huizhou Oriental Yuhong Building Materials Co., Ltd. invested RMB 390,000 to retrofit boilers by installing low-nitrogen burners, 
replacing blowers, upgrading BMS control cabinets, and adding FGR butterfly valves and actuators. This reduced nitrogen oxide 
emissions from ≤80mg/m³ to ≤50mg/ m³.

Macheng Yangguang Energy-saving Insulation Materials Co., Ltd. has installed a denitrification device on its rock wool 
production line. By utilizing advanced technologies such as integrated wet electrostatic precipitators for desulfurization and spray 
wet electrostatic precipitators, the Company has reduced pollutant emissions from the exhaust vents of the rock wool production 
workshop and the cupola furnace. This initiative is expected to reduce particulate matter emissions by at least 20.38 tons, sulfur 
dioxide emissions by 15.92 tons, and nitrogen oxide emissions by 13.34 tons annually.

Xianyang Oriental Yuhong Building Materials Co., Ltd. has installed a circulation pump at the sedimentation tank of the 
high-energy peristalsis bed outlet and laid reclaimed water pipelines. After treatment and monitoring by the Company's 
wastewater treatment station, the water is reused as recycle cooling water in the coil workshop, effectively reducing wastewater 
discharge. This measure is projected to reduce wastewater emissions by up to 729.36 tons annually.

Kunming Fengxing Waterproof Materials Co., Ltd. was listed in Kunming’ s 2024 first batch of "Zero-Waste Cell" initiatives and honored 
as a "Zero-Waste Factory",  

Emissions Management

The Company adheres to laws such as the “Air Pollution Prevention and Control Law” and “Water Pollution Prevention 
and Control Law” . It actively manages pollution control and waste emissions, regularly monitors pollutants, such as 
exhaust gases, wastewater, and continuously addresses particulate matter, VOCs, boiler emissions, and noise. The 
Company invests in technologies and engineering facilities to enhance emission control, minimizes the environmental 
impact caused by abnormal pollutant discharges. Each factory has established regulatory documents such as the “Waste 
Pollution Control Management Measures” , “Waste Gas and Wastewater Emission Management Measures” , and
“Noise Pollution Control Management Measures” to ensure that all pollutant emissions meet national laws, regulations, 
and standards, thereby preventing environmental pollution incidents.

The Company's production processes generate waste gas emissions primarily consisting of particulate matter and VOCs 
from production lines for coatings, mortar, and gypsum putty powder, as well as asphalt fumes from related production 
lines. To mitigate these emissions, the Company has established a waste gas management system and implemented 
measures such as process and equipment improvements, raw material substitution, and the introduction of Regenerative 
Thermal Oxidizers (RTOs). These efforts ensure that waste gas emission concentrations comply with national and local 
standards. By the end of 2024, the Company had installed 33 RTOs, achieving a VOCs treatment efficiency of 95%.

The Company's wastewater primarily consists of production wastewater and domestic sewage. Production wastewater 
undergoes pretreatment within the factory and is then treated at the wastewater treatment station to ensure it meets 
discharge standards before being released. The Company actively promotes the recycling and reuse of wastewater, 
striving to efficiently utilize water resources while complying with relevant laws and regulations.

The solid waste generated during the Company's production process mainly includes general solid waste and hazardous 
waste. General solid waste comprises materials such as waste packaging materials and waste fabric bags, while 
hazardous waste includes floating oil, sludge, waste activated carbon, and filter residues. In accordance with the 
principles of "classified recycling, centralized storage, unified treatment, and comprehensive evaluation", the Company 
controls and reduces waste emissions, ensuring proper disposal of waste that cannot be recycled or reused. For general 
solid waste, the Company implements centralized management, either recycling it or periodically entrusting it to 
third-party companies for treatment. For hazardous waste, each factory has established “Waste Control Procedure” to 
manage the transportation, storage, usage, and disposal processes, and regularly engages qualified third-party 
companies for treatment.

The primary sources of noise in the Company are operational noises from production equipment. While meeting the 
requirements of process design, the Company prioritizes the use of low-noise and low-vibration equipment that complies 
with relevant standards to reduce noise levels. High-noise equipment is strategically positioned within the plant area, 
leveraging buildings and greenery for sound insulation. Additionally, soundproofing and sound-absorbing materials are 
used for doors, windows, and walls to prevent the spread and transmission of noise. As a result, the noise levels at the 
factory boundaries consistently meet the requirements of the “Noise Emission Standards for Industrial Enterprises at 
Boundary” .
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Ecological and Environmental Protection

The Company strictly adheres to the requirements of 
relevant laws and regulations, such as the “Environmental 
Protection Law” , and proactively identifies factors 
affecting the ecological environment. It continuously 
improves and optimizes ecological and environmental 
protection measures to safeguard the environment in 
areas where it operates. When implementing new, 
expansion,  or  renovat ion pro jects ,  the Company 
commissions professional  inst i tut ions to conduct 
environmental impact assessments before commencing 
work, fulfilling its environmental impact assessment 
obligations rigorously. Construction begins only after 
obtaining approval from the administrative license authority 
in the operating location. The Company implements the 
"Three Simultaneities" system, ensuring that pollution 
prevention facilities are designed, constructed, and put into 
operat ion s imul taneous ly  w i th  the main  pro jec t . 
Additionally, it conducts detailed assessments of existing 
vegetation and rare animal and plant species at the 
construction site, developing corresponding engineering 
protection plans based on the assessment results.

Environmental protection requires the participation of the 
entire society. The Company strengthens cooperation with 
local governments and communities, actively organizing 
and part ic ipat ing in environmental  educat ion and 
awareness campaigns to enhance the environmental 
consciousness of employees and the public. On June 5, 
2024, the Company's Xuzhou factory visited local schools 
to conduct environmental protection publicity activities, 
helping students develop an awareness of environmental 
protection from a young age and encouraging them to take 
active steps in environmental conservation.

The Company's manufacturing group in Yueyang, Hunan, 
carried out a team-building activity themed "Protecting the 
Clear Waters of the River, Oriental Yuhong Manufacturing 
in Action", Employees visited the exhibition hall at the 
Junshan District in Yueyang City, the birthplace of the 
"Protecting the Clear Waters of the River" initiative, to 
learn about environmental protection culture. They also 
participated in a marathon race titled "Galloping Along the 
River" on the riverside marathon track, with eco-themed 
checkpoints such as the Finless Porpoise Bay. These 
activities aimed to promote environmental protection 
concepts among employees, raise their environmental 
awareness ,  and  insp i re  them to  take  ac t ion  fo r 
environmental conservation.
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Oriental Yuhong regards employees as the primary 
resource for the Company's development and adheres to 
the strategic guiding principle of "people-oriented, 
p r o f e s s i o n a l i s m - o r i e n t e d ,  t e a m - o r i e n t e d ,  a n d 
execution-oriented", The Company has established a 
comprehensive talent development system centered 
around the four aspects of "selection, utilization, cultivation, 
and retention", By building a people-oriented, open, 
diverse, and innovative career development platform, 
Oriental Yuhong aims to inspire employee vitality and 
create a favorable environment for the sustained growth of 
both employees and the Company.

04
Protecting Employee Rights
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Development



Fair and Standard Employment

Oriental Yuhong strictly complies with policies and regulations such as the “Labor Law” , “Labor Contract Law” , and 
“Trade Union Law” , as well as the laws and regulations of the countries and regions where it operates overseas. It 
adheres to international conventions approved by the Chinese government, advocates for equal and non-discriminatory 
employment policies, and prohibits any form of discrimination in employee recruitment, compensation, benefits, and 
promotions. The Company strictly prohibits and resists any form of child labor, forced labor, debt bondage, and human 
trafficking. Guided by the development philosophy of "people-oriented", the Company treats employees from different 
nationalities, skin colors, ethnicities, races, cultures, and religious backgrounds fairly, fully respects the customs and 
habits of employees from various ethnic groups, respects employees' freedom of religious belief, and focuses on 
promoting employment for women and ethnic minorities. The Company continuously strives to create a fair, just, 
harmonious, and humane working environment for its employees. As of the end of 2024, the Company had a total of 
10,937 employees.

In accordance with relevant laws and regulations, the Company has established and improved a compensation incentive 
system based on the principles of "position-based pay, pay adjustment with position changes, efficiency first, 
performance-based rewards, and fairness", The Company regularly reviews and adjusts salaries, gradually improves 
various forms of medium- and long-term incentives, and strives to provide employees with a stable, attractive, and 
comprehensive compensation system. The Company's compensation policy favors grassroots employees, aiming to 
cultivate industry-leading technical personnel and build a top-notch team of craftsmen. The Company continuously 
innovates employee incentive policies, rewarding employees who truly identify with, believe in, and strive for the 
Company's goals, enhancing their internal motivation, and sharing the fruits of the Company's development with 
employees.

The Company regards "co-creation and sharing" as the core guiding principle of its human resources work. It has 
successively introduced incentive methods such as "My Salary, My Decision" and "Partnership Sharing", fully stimulating 
employees' goodwill and their innovative, creative, and entrepreneurial vitality. In addition to the annual commendation 
and recognition of outstanding employees, the Company has added the "Touching Yuhong Figures" award to honor 
advanced collectives and individuals who have achieved outstanding performance and rapid growth in engineering, 
technology, management, functions, and sales. Special recognition is given to grassroots frontline employees and 
ordinary workers who have repeatedly achieved new heights, rewarding them for better utilizing their expertise.

The Company pays employees' salaries on time, promptly contributes to the five social insurances and one housing fund 
for all employees, safeguarding their legal rights. For employees who frequently travel on business, the Company 
purchases additional accidental injury insurance, and for those attending external training and group activities, the 
Company buys commercial accident insurance, ensuring that employees can work with peace of mind and travel safely.
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By gender

8,370  77%

Male

2,567  23% 

Female

By age

1,648  15%

6,355  58%

Aged 30-39

2,585  24%

Aged 29
and below

Aged 50 and above

349  3%

Aged 40-49

By professional 
composition

1,520  14%

263  2%

2,147  20%

4,274  39%

2,733  25%

Sales staff

Finacial staff Production stuff

Administrative staff

Technical staff

By education level

687  6%
4,819  44%

5,431  50%

Graduate and above

Undergraduate

Junior college 
and below

Staff Structure
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Employee training

To ensure the orderly conduct of learning and development activities and effectively support employee growth, the 
Company has established and gradually formed a three-dimensional framework consisting of a training system 
management system, training resource management system, and training operation management system, striving to 
build a learning organization. The Company collaborates strategically with waterproofing industry expert associations, 
universities, and consulting firms, inviting experts and renowned instructors to conduct lectures. It also establishes an 
internal lecturer training and certification system, regularly selecting outstanding lecturers and mentors to build a strong 
foundation of teaching resources. Employees can engage in various flexible learning methods, including online learning 
(E-learning), live streaming platforms, offline case study discussions, and workshops, to participate in training, theoretical 
learning, and practical activities.

The Company supports and encourages employees to participate in external training, professional qualification 
certifications, and mid-to-senior level title certifications. During the preparation period for these activities, employees are 
granted paid leave and reimbursement for certification fees as incentives. When considering promotions, the Company 
prioritizes employees who voluntarily and actively engage in learning and rewards outstanding learners.

In 2024, the Company further refined its high-quality learning and development programs, improved the efficiency of its 
online learning platform, optimized training formats and content, and strengthened the role of training in driving 
organizational change and business innovation. The Company focused on cultivating key talent to support rapid 
employee growth. Throughout the year, the average training hours per employee were 49 hours, with 98% of employees 
receiving training.

Training and Development

Oriental Yuhong is committed to establishing a comprehensive and multi-level talent development system, providing 
employees with learning and development platforms to meet their needs for enhancing professional knowledge and 
skills, as well as personal career development. The Company closely integrates talent development with its business 
strategy, enabling employees to grow and develop alongside the Company.

level 1 level 2 level 3 level 4

level 2 

level 2 

Custom 
project

Learning 
development 

forum

TTT  Leadership Training Certification program

Change of management
consciousness

Middle and primary level Middle-high-rise High-riseNew manager, reserve staff

Management 
self

Manage 
others

Manage 
business

Employee Development

To build a scientific and reasonable career development 
path for employees and guide them in continuous learning 
and growth, Oriental Yuhong has designed a multi-channel 
growth and development system for all employees. The 
system includes six horizontal job families and 19 vertical 
job levels, providing employees with both vert ical 
professional development and horizontal comprehensive 
development paths. The Company uses a combination of 
qualification standards, career development plans, and 
competency models to evaluate employees, guiding them 
through regular development, internal competitions, and 
excep t iona l  p romot ions  to  ach ieve  the i r  ca reer 
development goals.

In 2024, the Company established the "Dual-Channel 
Qualification Management System", standardizing the 
qua l i f i ca t i on  sys tem and  c rea t i ng  p ro fess iona l 
development channels for both management and technical 
positions. Employees can advance within these channels 
through the qualification certification management process 
and can switch between different job famil ies and 
sequences within the professional channels.
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Each business unit of the Company organizes a variety of 
internal training activities, designing targeted courses 
based on the development stage, business form, and 
management needs of each unit, to meet the learning 
needs of different job sequences, levels, and professional 
positions.

The Oriental Yuhong Vocational Skills Training School 
(referred to as "Yuhong Vocational School") and the 
Business School serve as training venues for skill-based 
and management-based talent, respectively, conducting a 
variety of training activities. In 2024, the Business School 
focused on internal knowledge accumulat ion and 
hierarchical, sequence-based personnel development, 
conducting 30 sessions of new employee training, totaling 
800 hours and covering 1,288 participants; 24 leadership 
training sessions, totaling 551 hours and covering 1,460 
participants; and 80 skill training sessions, totaling 1,935 
hours and covering 3,215 participants. Yuhong Vocational 
School, in line with industry needs, developed talent 
training programs for different technical fields, improving 
employees' vocational skills through the compilation of 
teaching materials, the establishment of training bases, 
and vocational skill certifications.

As of the end of 2024, the number of major honors and 
awards received by Company employees:

received the National May
1st Labor 

Medal

3employees

were recognized as 
National Technical 

Experts

15employees

were recognized as 
National Roof Waterproofing

Masters

26employees

Health and Safety
Oriental Yuhong strictly complies with relevant laws and regulations to protect employees' legal rights and occupational 
health and safety. The Company builds and promotes a health and safety culture internally, improving employees' health 
levels and striving to achieve coordinated development between the Company's growth and employees' well-being.

Safety Production
Oriental Yuhong strictly complies with laws and regulations such as the “Work Safety Law” and the “Occupational 
Disease Prevention and Control Law” . The Company has established systems such as the “Safety and Environmental 
Responsibility System” , “Safety Hazard Inspection System” , and “Labor Protection Equipment Management System” to 
standardize and implement occupational health and safety management. As of the end of 2024, 34 of the Company's 
production, R&D, and logistics bases have obtained ISO 45001 Occupational Health and Safety Management System 
certification. Throughout the year, the Company did not experience any major safety production accidents, and there 
were no new cases of occupational diseases.
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Employee Health

The Company places great importance on employee health, encouraging all employees to pay attention to their physical 
and mental well-being and cultivate healthy lifestyle habits. The Company has issued the "Employee Health Management 
System", which clarifies health management responsibilities, health promotion, daily management, assistance, and care, 
thereby strengthening employee health management. The Company organizes a series of "Healthy and Energetic 
Yuhong People" activities, sets employee health management standards, conducts various health promotion campaigns, 
and releases monthly health education infographics on different topics to popularize health management knowledge. It 
also interprets common issues in health check-up reports and provides improvement suggestions. In 2024, the Company 
continued to carry out the "Encourage Exercise, Quit Smoking, Lose Weight, and Be a Healthy and Energetic Yuhong 
Person" campaign, rewarding employees who consistently engage in moderate exercise, lose excess weight, and 
successfully quit smoking.

The Company incorporates mental health management into its daily operations, paying attention to employees' 
psychological changes and proactively addressing the mental states of different employees at different times. It makes 
appropriate job placements and transfers to help employees manage stress, alleviate anxiety, and promote mental 
well-being.

Employee Care
The Company adheres to the management philosophy of "unlimited care", striving to retain employees through career 
opportunities, competitive compensation, a positive work environment, and emotional connection. It maximizes efforts to 
serve and meet employee needs, enhancing their sense of belonging, recognition, and happiness.

Employee Communication

The Company promotes a "boundaryless" work philosophy, actively listening to and reasonably adopting employee 
suggestions and feedback. It uses OA systems, WeChat, public email, and phone calls to establish various forms of 
multi-level communication platforms, fostering positive communication with employees.

In accordance with the “Company Law” and relevant regulations for listed companies, the Company holds an annual 
employee representative meeting to review the Company's articles of association, elect employee supervisors, and listen 
to the opinions and suggestions of the labor union, ensuring employees' participation and right to know. Employee 
representatives and the labor union involved in collective bargaining collect and organize employee demands through 
offline and online "Employee Voice" channels. They then formulate collective bargaining content based on their roles and 
the union's responsibilities, inviting the human resources department to negotiate on the relevant demands at an agreed 
time.

Oriental Yuhong continuously conducts employee satisfaction surveys, focusing on key factors that influence employee 
satisfaction, such as fair opportunities, career development, cultural atmosphere, and compensation benefits. Through 
office systems and WeChat, the Company categorizes and researches the satisfaction levels of employees at different 
levels and sequences, identifying key factors affecting satisfaction and implementing specific measures for improvement 
to enhance overall employee satisfaction.

56 57

In 2024, based on the establishment and improvement of the safety management system, the Company identified key 
safety control areas in the building materials industry, further strengthening safety management in the production, 
storage, and transportation processes. The Company implemented in-depth safety production measures in areas such as 
production machinery safety, fire safety management, warehouse and logistics safety, labor protection, and occupational 
disease prevention.

Working Area Main Measures

On the basis of continuously improving the level of automated production, the Company has 
strengthened safety protection and control measures for automated production lines. For 
equipment such as automated production lines, robotic arms, automatic packaging 
machines, automatic wrapping machines, and belt conveyors that may pose mechanical 
risks, safety guardrails and automatic interlocking emergency stop safety doors that meet 
national standards have been installed. Forklift sensors have been added to each 
production line to ensure that personnel do not enter hazardous mechanical areas during 
forklift operations, thereby safeguarding the safety of personnel during the production 
process.

Production Machinery Safety

In strict accordance with the provisions and requirements of the Fire Protection Law, the 
Company has set up fire control rooms and assigned corresponding personnel to ensure 
that any abnormalities are promptly identified and addressed. An annual fire safety 
competition is organized, which includes the use of fire extinguishers, fire hydrants, foam 
hydrants, and first aid training. Through these competitions, the maintenance of fire safety 
facilities in the factory is checked, and employees' fire safety skills are assessed to ensure 
the overall fire safety of the factory.

Fire Safety Management

Before products leave the factory, they are stored in standardized warehouses that comply 
with national fire safety standards, and the stacking height meets product quality 
requirements. Before being put into use, all racks are inspected by professional rack testing 
companies to ensure they are stable, reliable, and safe. Additionally, the weight of each 
palletized product on the racks is kept within safe load limits. Dedicated personnel are 
assigned to regularly inspect warehouse fire safety and rack safety, ensuring that fire exits 
are unobstructed and the racks are secure. During the loading of goods onto vehicles, 
horizontal lifelines are installed in high-risk loading and unloading areas to ensure the safety 
of personnel working at heights.

Warehousing and 
logistics safety

Key Safety Management Measures in the Company's Focus Areas

The Company has established a standardized labor 
protection system, equipped with comprehensive labor 
protection equipment and safe construction tools. Regular 
practical and theoretical training is conducted to help 
employees master standardized operating procedures, 
correctly use protective equipment and personal protective 
gear, and enhance their self-protection skil ls. The 
Company strictly follows national regulations to provide 
heatstroke prevention subsidies, distributing heatstroke 
prevention medicines and beverages during the hot 
season. In extreme cold or heavy smog conditions, the 
Company adjusts working hours and tasks in a timely 
manner to ensure the safety and health of employees in 
special environments.

In accordance with the relevant requirements of the 
“Occupational Disease Prevention and Control Law”, the 
Company pays close attention to employee occupational 
health and safety monitoring and the prevention and 
control of occupational hazard factors. It continuously 
improves working conditions to prevent, control, and 
eliminate occupational hazards. Employees engaged in 

jobs with occupational hazards undergo pre-employment, 
on-the-job, and post-employment occupational health 
check-ups, with all results promptly and accurately 
recorded in their employee files. For employees in special 
job positions, the Company provides health subsidies and 
rest periods as per regulations.

The Company sets up occupational health and safety 
warning signs at production sites and regularly conducts 
tests for occupational hazard factors such as dust, noise, 
and chemical toxins. It also commissions qualif ied 
occupational health service agencies to conduct annual 
health monitoring for positions with occupational hazards. 
The Company has upgraded and improved protective 
facilities for dust, toxins, and noise, phasing out outdated 
processes and technologies to enhance the working 
environment. In 2024, the Company developed a new 
water-based coating WBCT process, which avoids the 
generation of large amounts of dust during the production 
of high molecular self-adhesive waterproof membranes 
using traditional methods, thereby improving the working 
environment for workshop personnel.
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Work-Life Balance

The Company organizes a variety of cultural and sports activities, such as art festivals and family open days, to create 
opportunities and platforms for employees to relax, showcase themselves, and enhance their families' understanding of 
the Company. These activities help employees work efficiently and live healthily.

In 2024, the Company held the 18th Cultural and Art Festival with the theme "Surpassing Ourselves, Growing Towards 
the Sun", The three-day event featured various exciting competitions, including a singing contest, speech competition, 
choir competition, and track and field events. Employees' families were also invited to participate, experiencing the 
Company's vibrant and positive cultural atmosphere.

Employee Benefits

Oriental Yuhong treats employees as family, caring for each employee with kindness. The Company continuously 
improves its employee benefits system, covering four major areas: life & assistance benefits, health & safety benefits, 
holiday & care benefits, and team-building & vacation benefits.

For female employees, the Company cares for their physical and mental health, fully ensuring their "three-period" leave 
(pregnancy, maternity, and breastfeeding). Female employees are strictly prohibited from engaging in heavy physical 
labor or working in cold water or low temperatures during menstruation. Considering the special needs of female 
employees, the Company provides additional prenatal check-up leave during different stages of pregnancy and sets up 
"nursing rooms" to offer convenience for female employees.

Life & Assistance 
Benefits

S i n c e  2 0 1 3 ,  t h e 
C o m p a n y  h a s 
e s t a b l i s h e d  t h e 
"Yuhong Care Fund", 
p r o v i d i n g  a n n u a l 
financial assistance to 
employees and their 
ch i ld ren  who face 
d i f f i cu l t i es  due  to 
medical, educational, 
o r  n a t u r a l 
d i s a s t e r - r e l a t e d 
reasons.
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Health & Safety 
Benefits

The Company places 
great importance on 
employees' physical 
health. In addition to 
r e g u l a r  h e a l t h 
check-ups, it provides 
financial assistance to 
families of employees 
who face difficulties 
due to major illnesses.

Team-Building & 
Vacation

14 days  o f  Spr ing 
Festival holiday, family 
visit leave, exam leave, 
paid annual leave, etc.

Holiday & Care Benefits

Communication and transportation 
subsidies, meal subsidies, housing 
subsidies, commercial accident 
insurance, department activity funds, 
employee birthday wishes, year-end 
benefits, New Year's red envelopes, 
wedding/maternity gifts, Spring 
Festival gifts for parents, traditional 
holiday gifts, Company anniversary 
gifts, and condolence care, among 
others.
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The growth of Oriental Yuhong is attributed to the progress 
and development of society, as well as the support and 
ass is tance of  i ts  s takeholders.  In  the process of 
development, the Company, together with its stakeholders, 
strives to contribute to the development of the industry and 
society, achieving co-creation, sharing, and win-win 
development.

05
Based on Mutual Benefit 
and Sharing,
Promoting Co-Creation and 
Win-Win Development



Supply Chain Cooperation
Oriental Yuhong is committed to establishing long-term and stable cooperative relationships with suppliers, continuously 
strengthening communication and collaboration with them, enhancing the competitiveness of both parties, and achieving 
win-win development with supplier partners.

Sustainable Supply Chain

Oriental Yuhong has established and continuously optimized its supplier management processes, implementing clear and strict 
management measures for supplier qualification review, change management, performance evaluation, improvement, and 
support, as well as supplier consultation and rights protection. The Company monitors and manages supply chain risks to 
ensure that procurement activities are conducted with integrity, standardization, transparency, and sustainability.

The Company pays attention to the compliance and sustainability of supply chain management, integrating environmental, 
quality, and safety social responsibility requirements into the supplier management process. It requires suppliers to comply with 
applicable laws and regulations and promotes their social responsibility efforts. In 2024, the Company formulated and released 
the "Supplier Social Responsibility Code of Conduct", clearly stipulating suppliers' requirements in terms of legal compliance, 
environmental protection, social responsibility, and corporate governance, including prohibitions on forced labor, child labor, and 
underage labor, freedom of association and collective bargaining, non-discrimination, and health and safety guarantees. The 
Company confirms supplier compliance through signed commitments, self-assessments, and on-site audits. In the framework 
contracts signed with suppliers, the Company explicitly requires that the quality and environmental standards of supplied goods 
comply with national, industry, and local standards, such as prohibiting the addition of pollutants and ensuring that harmful 
substance content meets national or industry standards. Suppliers must also provide environmental indicator test reports and 
commitment letters to reduce environmental risks in subsequent raw material processing and product use. The Company 
encourages suppliers to adopt environmentally friendly production processes and incorporates these into supplier evaluation 
criteria, assigning corresponding scores and weights.

Fair and Just Procurement

The Company adheres to the principles of "fairness, justice, and equality", formulating the "Procurement Management 
System" to clarify the responsibilities of procurement-related departments and positions, standardize procurement 
processes, and improve the efficiency of procurement management while reducing risks. To regulate the behavior of 
procurement personnel and strengthen the integrity of the procurement process, the Company has established the 
"Procurement Personnel Integrity Management Measures", requiring all procurement personnel to sign annual integrity 
agreements and maintain integrity records to prevent any actions that infringe on the legitimate rights and interests of 
suppliers for personal gain. The Company also signs "Procurement Price Commitment and Integrity Agreements" with all 
suppliers, stipulating that suppliers must not offer bribes, securities, valuable items, or benefits to procurement 
personnel, striving to achieve transparent procurement and create a fair, just, and cooperative environment.

The Company actively explores innovative models for a green supply chain, aiming to achieve deep integration and 
efficient collaboration with suppliers by building a digital and refined supplier management system. It has established a 
Supplier Relationship Management Platform (referred to as the "SRM Platform"), which manages supplier onboarding 
and offboarding, online transactions, and full-process online procurement, creating a transparent, efficient, and 
interconnected cooperative environment with suppliers.

The Company implements open tendering for materials with procurement amounts exceeding certain standards and 
requirements. Tender notices are publicly released on the Company's official website, China Procurement and Bidding 
Network, and China Bidding Network, encouraging interested bidders to compete openly. A tender evaluation group, 
composed of personnel from the demand department, procurement department, risk supervision department, finance, 
and technical departments, evaluates the bids according to established procedures. The tender announcement, opening 
process, and winning results are made public to ensure transparency in the tendering process.

To effectively manage supplier risks, during the new supplier onboarding phase, the 
Company conducts simplified qualification reviews and on-site audits. In the qualification 
review stage, the Company assesses the business scope, qualification documents, and 
risk evaluation of new suppliers. During the on-site audit stage, procurement, quality 
control, and technical personnel visit the supplier's site to inspect and evaluate their 
production, operation, and management, including legal compliance, production 
equipment, warehouse conditions, and on-site management, based on on-site 
certification scoring standards. The Company conducts quarterly performance 
evaluations of suppliers, assessing them on quality, delivery, cost, and service, and 
categorizes supplier performance into four levels: A-D. For D-level suppliers, on-site 
audits.

Common Development

The Company regularly holds supplier conferences to introduce the development of the 
building materials industry, the Company's future plans, and supplier management 
systems. It advocates for transparent cooperation with suppliers, eliminating dishonest 
practices, while also recognizing and awarding outstanding suppliers.

For products in short supply and resources, as well as suppliers with low industry 
development levels and management capabilities, the Company provides support based 
on actual conditions. Specific support measures include but are not limited to temporary 
standards, payment methods, supply quotas, financial support, rental warehouses, and 
production technical support.

In 2024, the Company signed strategic cooperation agreements with BASF, Wanhua 
Chemical, and Bardufu. Building on existing collaborations, it will strengthen exchanges 
and cooperation in the research and production of new building materials. Focusing on 
product development, market expansion, and brand building, the Company will actively 
promote resource sharing, complementary advantages, and mutual empowerment, 
jointly exploring new fields and trends in the building materials industry, leading 
technological innovation and transformation.
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Driven by the philosophy of "co-creation, sharing, and mutual benefit", Oriental Yuhong has implemented the "platform + 
maker" business management model since 2015, developing business partners and forming a "partner" mechanism that 
shares visions, jointly plans development, and co-creates value.Leveraging its resources and advantages in product and 
service quality, brand, and training, the Company provides partners with a rich product portfolio, mature service systems, 
and standardized construction norms. Partners are authorized to use the Oriental Yuhong trademark and receive support 
in brand, business information, product technology, and preferential prices. By promoting Oriental Yuhong's products 
and system services in their regions and standardizing construction, partners can earn dividend income.

The Company regards partners as important members of the enterprise, committed to forming a value community of 
co-creation and mutual benefit with a wide range of business partners. It continuously provides industry-leading services 
in product R&D and manufacturing, construction technology, marketing, talent assurance, financing development, and 
risk prevention, maximizing the goodwill and potential of like-minded individuals.In September 2024, Oriental Yuhong's 
Civil Building Materials Group launched the fifth "Dawn Plan", building a growth platform for potential and existing 
partners to share resources, experiences, and mutual assistance, inspiring and motivating partners to achieve rapid 
personal and professional growth.

Vocational Skills Training

As a leading enterprise in China's building waterproofing industry, Oriental Yuhong has always regarded 
vocational skills training as an important force for promoting the sustainable development of the enterprise and 
the industry. In 2013, the Company established the Oriental Yuhong Vocational Skills Training School (referred 
to as "Yuhong Vocational School"), building a vocational skills training platform for society, dedicated to 
cultivating high-quality technical and skilled talents in the building materials field, broadening career 
development channels for industrial workers.

Since its establishment, Yuhong Vocational School has continuously integrated resources, possessing 
advanced teaching facilities and training bases covering 12 provinces and cities across the country. It has 
established cooperative relationships with multiple universities and research institutions, forming an integrated 
"industry-academia-research-evaluation" education model, ensuring that teaching content is updated in sync 
with technological advancements. It has launched 10 vocational skills training systems and over 300 
high-quality courses in building waterproofing, decoration, energy-saving insulation, coating, and project 
management.

Yuhong Vocational School has always adhered to the concept of open education, enrolling students from all 
sectors of society, including but not limited to construction industry practitioners, fresh graduates, and career 
changers. By the end of 2024, Oriental Yuhong had trained over 910,000 industrial skilled personnel. Through 
systematic training, a large number of students have achieved skill enhancement and career advancement, 
broadening their career development paths.

Oriental Yuhong Partner Xie Qihe

 Oriental Yuhong Partner Sun Lizhi
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Partnership on the Rainbow Path
As the largest enterprise in China's building waterproofing field, Oriental Yuhong actively takes the lead in the 
industry. Facing industry development and market demands, it continuously invests in talent cultivation, 
industry resource platform construction, and sharing, contributing to the growth and development of the 
industry.

Industrial Platform Construction

910,000+ 
person-times

Cumulative Training

Yuhong 
Vocational School  

Categories of Vocational Skills 
Training Systems

10
High-Quality Courses

300+

Eight years ago, I was just an unknown distributor in a dealer Company in Anhui, determined 
to make a name for myself in the Hefei building materials circle. I started businesses like 
hardware stores and decoration companies, stumbling along the way. It wasn't until 2012 that 
I became a partner of Oriental Yuhong. Over 14 years, my revenue grew from 300,000 in the 
first year to 40.65 million in 2024. I expanded from selling only waterproofing materials to a full 
range of products including mortar, grout, rolls, and wall accessories. From an unknown small 
salesman, I became the chairman of the Civil Building Products Advisory Committee, earning 
titles like "Outstanding Distributor" and "Best Partner", Throughout this journey, I followed the 
Company's steps, deepening channels and operating comprehensively, gradually expanding 
my influence in the Hefei building materials circle. Now, under Oriental Yuhong's leadership, I 
am embarking on a second entrepreneurial venture, transitioning from a trader to a service 
provider, striving to build a sustainable and inheritable business with Oriental Yuhong.

Before becoming a partner of Oriental Yuhong, I ran a hardware adhesive wholesale 
business in Baoding, Hebei. In 2019, due to drastic market changes and the impact of the 
pandemic, the profit margins of the traditional "wholesale/engineering" model were 
continuously shrinking. By chance, I signed a contract to become an Oriental Yuhong partner 
in 2021. Oriental Yuhong tailored a transformation plan for me, deploying a professional team 
to help establish a "one-stop delivery" model and enhancing the team's service capabilities 
through systematic training. What moved me was the regional manager's monthly on-site 
guidance, helping us build a systematic operational system from warehouse management to 
customer service standards. After four years of hard work, the annual sales of the "Deawei" 
brand products I managed broke through 6 million yuan, expanding from a single category of 
hardware adhesives to a full range of wall coatings, waterproofing, powders, and auxiliary 
materials, driving overall performance to double. I also had the honor of serving as the vice 
president of the Baoding Anhui Chamber of Commerce and the Baoding Decoration Building 
Materials Federation. Looking back on the transformation journey, Oriental Yuhong has been 
both a guiding lighthouse and a towering wave for me.

skills training school in the building waterproofing industry to hold a private school license from the People's 
Republic of China

The first and only institution in the industry to obtain the Beijing Social Training Evaluation Organization qualification 

Has 12 campuses in Beijing Shunyi, Jiangsu Changzhou, Jiangsu Xuzhou, Guangdong Guangzhou, Sichuan 
Chengdu, Ningxia Yinchuan, Zhejiang Hangzhou, Fujian Quanzhou, Anhui Xuancheng, Hubei Wuhan, Hunan 
Changsha, and Heilongjiang Harbin   

Possesses vocational skills level certification and training qualifications for 11 major categories and 19 types of 
work  
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In 2024, the Company organized the "Skilled Craftsmen, Inspiring China" Oriental Yuhong 12th Tile Laying and 
Grouting Competition. The competition lasted for six months, attracting 6,122 participants from 185 counties and 
cities across the country. After 180 intense matches, 74 contestants advanced to the finals, with 6 ultimately 
emerging as winners. This event provided a platform for participants to showcase their professional skills. 
Through judge evaluations, technical exchanges, and other activities, the competition enhanced the overall 
professional competence and skill levels of the workers. It also promoted thelineage of the spirit of master 
craftsmen, inspiring and encouraging industrial workers to innovate and transform their techniques, thereby 
driving the improvement of industry-wide construction standards and technical expertise.

"Craftsmen have never shone so brightly as they do now; we have caught the happiest era to be craftsmen",  
——National Gold Craftsman in Grouting, Yang Mucun  

Building an Industry Employment Platform

Oriental Yuhong actively shares its advantageous resources with society, empowering industry and social development 
with its strengths.

The Company developed the "Yuhong Craftsman" labor platform APP to meet its internal labor needs. The Company 
has opened this platform to the public and gradually developed it into the construction industry's first social matching 
platform that connects jobs with people, people with jobs, and people with people. Focusing on construction teams and 
craftsmen as the main service targets, the platform aims to solve the difficulties of finding projects for workers and finding 
workers for projects. By the end of 2024, the platform had reached 420,000 users, 9,537 teams, and facilitated 9,701 
projects.

To protect the legitimate rights and interests of frontline construction workers, the Company has established a series of 
engineering management systems, including "Real-Name Attendance and Weekly Salary Distribution Management for 
Construction Projects", "Empowering Partner Engineering Management and Standardized Construction Group 
Evaluation Rules", "Regulations on the Use of 'Technology-Based Employment Models' for Project Labor Fees", and 
"Unified Regulations on Training and Certification of Construction Labor Personnel", to standardize labor management 
during the construction process. In 2024, the Company further deepened its employment management measures. 
Building on initiatives such as insurance "informatization", commission "visualization", and training "full coverage", the 
Company established a construction safety management system, formulated the "Construction Project Safety and 
Quality Management System", and produced a 5S creative promotional video for safety construction management to 
strengthen education and training, enhancing the safety awareness of construction workers. Through digital and 
informatization methods, the Company conducts regular project inspections, recognizes excellence, and urges 
underperforming projects to improve, thereby maximizing personnel safety.

Insurance "Informatization"------Online accident insurance for construction workers, providing affordable and convenient 
insurance services. Project construction personnel can view insurance status in real-time, inquire, and handle online 
claims and disability assessments.

Commission "Visualization"------The system aggregates the actual attendance and work status of each construction 
worker, forming a commission distribution table, displaying the review process and node progress in real-time, creating a 
more transparent, efficient, and visual labor commission distribution system.

Training "Full Coverage"------Organizing job training and vocational skills level certification exams. Training records and 
related certificates can be viewed online, ensuring that project construction personnel are certified and possess relevant 
professional qualifications.

Oriental Yuhong understands that its development is inseparable from social support. It shares its development 
achievements with society, actively advocates and participates in public welfare and charitable causes, and leverages its 
business advantages and experience to focus on supporting education, environmental protection, and community 
construction, contributing to community development.

Improving Community Environment
To popularize building waterproofing knowledge, raise awareness of waterproofing among community residents, address 
housing quality and safety concerns, and improve the safety and living conditions of residents' homes, the Company has, 
over the years, frequently visited residential communities to educate on leakage prevention and waterproofing 
knowledge, offering free waterproofing repairs and maintenance services. In 2024, the Company participated in the 
"Entering Communities to Diagnose and Treat Leakage" public welfare campaign organized by the China Building 
Waterproofing Association. The campaign involved visiting residential communities in cities such as Beijing and 
Shanghai to raise awareness about leakage issues and provide free repair and full construction services to households 
experiencing leakage problems. This initiative helped resolve daily challenges faced by community residents, ensuring 
the safety and quality of their homes and living conditions.
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In November 2024, at the 29th IFD World Championship for Young Roofers, the Oriental Yuhong Vocational 
Skills Training School selected internal instructors and students to form two Chinese teams for flat roofing and 
tiled roofing. These teams competed against 27 teams from 11 countries worldwide. After three intense days of 
competition, they excellently completed all the assessment tasks. Notably, the flat roofing team secured a 
third-place finish and was awarded the President's Special Prize. The World Championship for Young Roofers, 
organized by the International Federation of Roofing (IFD), is an international event held in high esteem as the 
"Olympic Games" of the global roofing industry. It serves as a crucial platform for IFD member countries to 
showcase and exchange vocational skills, with its competitive level representing the world's advanced standards 
in roofing and building waterproofing industry skills development.

Supporting Community Development
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Supporting Education

Guided by the principle of "Responsibility Builds the Future", the Company has always been committed to supporting 
education, particularly focusing on the growth and education of young people. Through practical actions such as 
donating money and materials and renovating school buildings, it improves the educational environment and support the 
development of education.

In October 2024, Oriental Yuhong held an E-FACTORY open day event themed "Rainbow Heart Protection, Blooming 
Towards the Sun" at its Yueyang production, R&D, and logistics base. The event invited teachers and students from 
Yueyang Special Education School to visit the production workshop, experiencing the Company's advanced 
manufacturing technology and intelligent management up close. Using safe and environmentally friendly Deawei 
Youxuan wall paint and sand powder materials, participants fully utilized their imagination and creativity to create colorful 
and artistic works, showcasing their unique artistic talents and hands-on skills. During the event, the Company donated a 
series of teaching and learning materials, including rehabilitation equipment, sports equipment, craft materials, and 
school supplies, to enhance the children's learning and living quality, helping them receive education and grow in a more 
pleasant atmosphere.

In  Ju l y  2024 ,  Or ien ta l  Yuhong 's  Sand  Powder 
Technology Group launched the "VASA in Action" 
campus public welfare initiative. Throughout the year, it 
completed exterior wall renovation projects at Gadong 
Central Primary School in Xishuangbanna, Yunnan, and 
Bui ld ing 7 of  Rengtu Middle School  in  Huizhou, 
Guangdong, improving students' learning environments. 
Additionally, in collaboration with school teachers, the 
Company organized fun chemistry courses combining 
theory and practice using gypsum as the material, 
empowering rural education.

In 2024, the China Building Waterproofing Museum, 
constructed by the Company, was approved as one of the 
first batch of China Civil Engineering Science Education 
Bases for the 2023-2027 period.

The Company actively advocates and participates in public welfare and charitable causes such as blood donation and 
elderly care, joining hands with employees to gather positive and kind forces, adding more warmth to the community 
through public welfare.

In July 2024, a breach occurred in the dyke of Tuannzhou Yuan, Tuannbei Village, Tuannzhou Township, Huarong 
County, Yueyang, Hunan, causing the Yuan area to be flooded. Oriental Yuhong's Yueyang factory sent warmth and 
strength to the disaster-stricken people, working together with the affected areas and residents to overcome the crisis.

In September 2024, the Company supported the local government in carrying out village-residence linkage public 
welfare projects, improving old roads in residential areas, and building new electric vehicle charging sheds and elderly 
activity rooms. It actively purchased local agricultural products, promoting income growth for local farmers

In October 2024, the Company's Xuzhou factory visited local nursing homes, delivering holiday gifts and blessings to the 
elderly, and taking photos for them, bringing warmth and joy to the elderly through companionship and care.

In November 2024, the Company's Yueyang factory actively responded to the call of the Yueyang Federation of Industry 
and Commerce, as one of the "Hundred Enterprises Link with Hundred Villages" enterprises, supporting the construction 
of a comprehensive camellia oil processing project in Baojing County, Yueyang. It funded the construction of a new 
camellia oil production factory, purchased production equipment, and promoted the development of the local camellia oil 
industry, increasing farmers' income.
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Main Economic Performance

Total Assets

Revenue

Total Profit

Tax Payment

Unit

RMB 100 million

RMB 100 million

RMB 100 million

RMB 100 million

2023

511.74

328.23

29.53

25.38

2024

447.15

280.56

5.35

23.62

Corporate Governance

Independent Director Ratio

Female Director Ratio

Anti-Corruption Training Sessions

Anti-Corruption Training Coverage

Employee Integrity Agreement Signing Rate

Supplier Integrity Agreement Signing Rate

New Employee Basic Law Training Rate

Unit

%

%

Session

Person-time

%

%

%

%

2023

33

33

/

/

100

100

/

100

2024

36

27

43

1,359

100

100

96.26

100

Technological Innovation

R&D Investment

R&D Investment as proportion of Revenue

Number of R&D Personnel

R&D Personnel Ratio

Cumulative Domestic Patents

   Invention Patents

   Utility Model Patents

   Design Patents

Cumulative Foreign Patents

Unit

RMB 100 million

%

Person

%

Item

Item

Item

Item

Item

2023

6.06

1.85

527

4.14

1,735

443

1,026

266

17

2024

5.86

2.09

669

6.12

1,897

420

1,187

290

19
1Greenhouse gases include carbon dioxide (CO₂), methane (CH₄), nitrous oxide (N₂O), hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), and sulfur hexafluoride (SF₆).
2The calculation for Scope 1 & 2 is primarily based on the accounting methods and parameters specified in the “Guidelines for Greenhouse Gas Emission Accounting and 
Reporting for Industrial and Other Enterprises (Trial)” issued by the National Development and Reform Commission. For the 2024 carbon emission accounting, the electricity 
emission factor used is the national average carbon dioxide emission factor for electricity, as published by the Ministry of Ecology and Environment and the National Bureau of 
Statistics in December 2024.

Environmental Protection

Environmental Investment 

Tackle Climate Change 

Greenhouse Gas Emissions1

   Scope 12

   Scope 2

Greenhouse Gas Emission Intensity

Green Electricity Usage

Green Electricity Usage Ratio

Sustainable Resource Utilization

Total Energy Consumption

   Direct Energy

   Indirect Energy

Energy Consumption Intensity

Water Resource Usage

Water Resource Usage Intensity

Emission Management

   Particulate Matter (PM)

   Asphalt Smoke

   Volatile Organic Compounds    (VOCs)

   Sulfides

   Nitrogen Oxides

Total Wastewater Discharge

   Chemical Oxygen Demand (COD)

Unit

RMB 100 million

Unit

10,000 ton CO2-eq

10,000 ton CO2-eq

10,000 ton CO2-eq

Ton/10,000 CNY Revenue

100 million kWh

%

Unit

10,000 tce

10,000 tce

10,000 tce

Ton/10,000 CNY Revenue

10,000 ton

Ton/10,000 CNY Revenue

Unit

Ton

Ton

Ton

Ton

Ton

10,000 tons

Ton

2023

0.81

2023

68.72

35.99

32.73

0.21

0.42

 7.73 

2023

23.13

8.01

15.12

0.07

215.26

0.66

2023

52.24

10.42

62.45

/

/

38.71

/

2024

0.51

2024

72.23

39.56

32.67

0.26

0.72

11.61

2023

28.59

7.47

21.12

0.10

187.79

0.67

2023

40.61

24.24

40.15

17.59

101.06

25.44

42.76
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Environmental Protection    

    Biochemical Oxygen Demand (BOD)

    Ammonia Nitrogen

    Suspended Solids

Total Waste Generation

    General Solid Waste

    Hazardous Waste

Comprehensive Utilization

General Solid Waste Density

Hazardous Waste Density

Unit

Ton

Ton

Ton

10,000 tons

10,000 tons

10,000 tons

10,000 tons

Tons/10,000 CNY Revenue

Tons/10,000 CNY Revenue

2023

/

/

/

5.15

4.96

0.19

/

0.02

0.0006

2024

22.32

1.57

8.25

7.21

6.97

0.24

2.40

0.02

0.0009

Employee Structure

Total Employees

 

Male

Female

29 years and below

30-39 years

40-49 years

50 years and above

Production Staff

Sales Staff

Technical Staff

Financial Staff

Administrative Staff

Unit

Person

 

Person

Person

Person

Person

Person

Person

Person

Person

Person

Person

Person

2023

12,736

 

9,837

2,899

3,418

7,357

1,603

358

3,306

4,713

2,505

306

1,906

2024

10,937

8,370

2,567

2,585

6,355

1,648

349

2,733

4,274

2,147

263

1,520

By Gender

By Age

By Professional Composition

Postgraduate and above

Undergraduate

College and below

Equal Employment Norms

Minority Employees

Female Managers

Annual Paid Leave Days

Employee Labor Contract Signing Rate

Social Insurance Coverage

Employee Training

Employee Training Coverage

Average Training Hours

Workplace Safety

Safety Investment

Major Safety Incidents

Employee Fatalities

Workdays Lost Due to Injuries

Occupational Disease Cases

Safety Training Sessions

Person

Person

Person

Unit

Person

Person

Day

%

%

%

Unit

%

Hour

Unit

RMB 10 thousand

Incident

Person

Day

Cases

Person-time

669

5,840

6,227

2023

619

235

6.57

100

100

100

2023

96

60

2023

4,577

0

0

2,063

0

44,388

687

5,431

4,819

2024

576

170

6.83

100

100

100

2024

98

49

2024

3,873

0

0

840

0

46,709

By Education Level

Public Welfare Donations

Total Donations

Number of Volunteers

Volunteer Hours

Unit

RMB 10 thousand

Person

Hour

2023

557

/

/

72 73

2024

889

152

179
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Customer Information and Privacy Security

Technology-Driven Transformation Innovation Leads Development

Enhancing Technological Innovation Capabilities

Developing Green and Eco-friendly Products

Digital and Intelligent Transformation

Protecting the Ecological Environment Building Better Homes

Tackling Climate Change

Green Production and Operations

Ecological and Environmental Protection

Protecting Employee Rights Supporting Employee Development

Equal Employment Standards

Training and Development

Employee Care

Based on Mutual Benefit and Sharing Promoting Co-Creation and Win-Win Development

Supply Chain Cooperation

Partnership on the Rainbow Path

Industrial Platform Construction

Supporting Community Development
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Human Rights

76

UN Global Compact Ten Principles 
Cross-Reference Table

Principle 1: Businesses should support and respect the protection of 
internationally proclaimed human rights.
Principle 2: Businesses should make sure that they are not complicit 
in human rights abuses.
Principle 3: Businesses should uphold the freedom of association 
and the effective recognition of the right to collective bargaining.
Principle 4: Businesses should eliminate all forms of forced and 
compulsory labour.
Principle 5: Businesses should eliminate effective abolition of child 
labour.
Principle 6: Businesses should eliminate discrimination in respect of 
employment and occupation.
Principle 7: Businesses should support a precautionary approach to 
environmental challenges.
Principle 8: Businesses should undertake initiatives to promote 
greater environmental responsibility.
Principle 9: Businesses should encourage the development and 
diffusion of environmentally friendly technologies.
Principle 10: Businesses should work against corruption in all its 
forms, including extortion and bribery.

Page The Ten Principles of the UN Global Compact

52-59、62-69

52

57

52-59、62

52

52

42-49

42-49

35-39、47

11-13

Labour

Environment

Anti-Corruption
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